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SUMMARY OF CHANGES 
 

This Regulation supercedes Chancellor‟s Regulation A-832, dated September 3, 2008.  It establishes a 
procedure for the filing, investigation, and resolution of complaints of student-to-student bias-based 
harassment, intimidation, and/or bullying. 
 
Changes 
 

 Bias-based harassment, intimidation and/or bullying includes acts committed by students against 
other students on account of weight.  (p. 1, Section I (A) and (B)) 
 

 Bias-based harassment includes harassment that substantially interferes with a student‟s mental, 
emotional or physical well-being. (p. 1, Section I (C))  
 

 Staff members who are designated to receive reports of bias-based harassment (referred to as 
RFA liaison(s)) serve as a resource for the school on this issue and may receive reports from 
students or staff.  (p. 2, Section II (A)) 

 

 The Regulation has been clarified to provide that an anonymous report alleging bias-based 
harassment, intimidation and/or bullying may be made and will be investigated in light of the 
information provided by the anonymous reporter. (p. 2, Section II (C)) 

 

 Parents may report student-to-student bias-based harassment, intimidation, and/or bullying to the 
principal or the principal‟s designee or by e-mailing RespectforAll@schools.nyc.gov.  Such reports 
must be handled pursuant to the procedures in this Regulation.  (p. 2, Section II (E)) 
 

 Where the principal/designee believes that alleged bias-based harassment, intimidation or bullying 
constitutes criminal conduct, he/she may consult with the Office of Legal Services and/or the CFN 
Network Leader. (p. 2, Section II (F)) 

 

 The school must notify the parents of the alleged victim and the parents of the accused student of 
the results of an investigation of a report of bias-based bullying, intimidation and/or harassment, 
except when a decision has been made not to notify the parents of the alleged victim of the 
allegation as set forth in the Regulation.  (p. 3, Section III (E)) 

 

 A copy of the school‟s report of an allegation of bias-based harassment must be sent to the CFN 
Network Leader. (p. 3, Section III (E)) 

 

 Each school must post Respect for All posters in locations deemed highly visible to students, 
parents and staff. (p. 3, Section V(A)) 
 

 Each principal/designee must ensure that students and staff have been provided with information 
and training on the policy and procedures in this Regulation by October 31 of each year. (p. 4, 
Section V (C)) 

 

 Each school must submit the following information in its annual Consolidated School and Youth 
Development Plan by October 31: (1) the name of the RFA liaison(s); (2) certification that at least 
one RFA liaison has already attended or will attend within the school year OSYD training on human  

mailto:RespectforAll@schools.nyc.gov
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relations in the areas of race, color, creed, ethnicity, national origin, citizenship/immigration status, 
religion, gender, gender identity, gender expression, sexual orientation, disability and weight;  
(3) certification that students and staff members have been provided with information and training 
on the policy and procedures in this Regulation; and (4) a plan for preventing and addressing bias-
based harassment, intimidation, and/or bullying.  (p. 4, Section VI) 

 

 The following attachments to the Regulation have been revised to include „‟weight‟‟ as a prohibited 
basis for bias-based harassment, intimidation and/or bullying:  the summary of prohibited  
bias-based harassment, intimidation, and/or bullying (Attachment No. 1); the complaint form 
(Attachment No. 2); the Respect for All poster (Attachment No. 3); and the Respect for All brochure 
(Attachment No. 4). 
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ABSTRACT 
 

 
It is the policy of the New York City Department of Education to maintain a 
safe and supportive learning and educational environment that is free from 
harassment, intimidation and/or bullying committed by students against other 
students on account of race, color, creed, ethnicity, national origin, 
citizenship/immigration status, religion, gender, gender identity, gender 
expression, sexual orientation, disability or weight. Such harassment, 
intimidation and/or bullying is prohibited and will not be tolerated in school, 
during school hours, before or after school, while on school property, at 
school sponsored events, or while traveling on vehicles funded by the 
Department of Education and on other than school property when such 
behavior can be demonstrated to negatively affect the educational process or 
to endanger the health, safety, morality or welfare of the school community.  
Students found guilty of violating this Regulation will be subject to 
appropriate disciplinary action consistent with the Discipline Code and 
Chancellor‟s Regulation A-443.  For complaints of peer sexual harassment, 
please refer to Chancellor‟s Regulation A-831. 
 

I. POLICY 

A. It is the policy of the New York City Department of Education to maintain a safe and 
supportive learning and educational environment that is free from harassment, intimidation, 
and/or bullying committed by students against other students on account of race, color, 
creed, ethnicity, national origin, citizenship/immigration status, religion, gender, gender 
identity, gender expression, sexual orientation, disability or weight. Such bias-based 
harassment, intimidation and/or bullying is prohibited. 

B. It is the policy of the New York City Department of Education to prohibit retaliation against 
any student, teacher or school employee who reports an incident of alleged student-to-
student bias-based harassment, intimidation and/or bullying or who participates or assists in 
an investigation relating to such behavior. 

C. Bias-based harassment, intimidation and/or bullying is any intentional written, verbal, or 
physical act that a student or group of students directs at another student or students which:  
(1) is based on a student‟s actual or perceived race, color, creed, ethnicity, national origin, 
citizenship/immigration status, religion, gender, gender identity, gender expression, sexual 
orientation, disability or weight; and (2) substantially interferes with a student‟s ability to 
participate in or benefit from an educational program, school sponsored activity or any other 
aspect of a student‟s education; or (3) creates a hostile, offensive, or intimidating school 
environment; or (4) substantially interferes with a student‟s mental, emotional or physical 
well-being; or (5) otherwise adversely affects a student‟s educational opportunities.  The 
definitions of bias-based behavior are found in Attachment No. 1. 

D. Bias-based harassment, intimidation and/or bullying may take many forms and can be 
physical, verbal or written. Written harassment, intimidation and/or bullying include 
electronically transmitted acts, e.g., via Internet, cell phone, personal digital assistant or 
wireless handheld device. 

E. Such behavior includes, but is not limited, to: 

 Physical violence  

 Stalking; 

 Threats, taunts,  teasing; 

 Aggressive or menacing gestures; 

 Exclusion from peer groups designed to humiliate or isolate; 

 Using derogatory language; 
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 Making derogatory jokes or name calling or slurs; 

 Written or graphic material, including graffiti, containing comments or stereotypes that 
are electronically circulated or are written or printed. 

II. REPORTING PROCEDURES 

A. Each principal must designate at least one staff member (hereinafter referred to as RFA 
liaison(s)) to whom reports by students or staff members of student-on-student bias-based 
harassment, intimidation and/or bullying can be made and who serves as a resource for 
students and staff on this issue. Complaints may be made in writing or verbally (see 
Attachment No. 2). 

B. Any student who believes that he/she has been the victim of such behavior should report 
the incident to the RFA liaison(s) or to any other school employee.  Other students may also 
report such incidents, and such reports must be handled pursuant to the procedures in this 
regulation. 

C. If a student feels uncomfortable making a report to a school staff member, a student may 
contact the Office of School and Youth Development (OSYD) by e-mailing the complaint to 
RespectforAll@schools.nyc.gov. Examples of circumstances where this might be 
appropriate include:  if the student is not sure the behavior is covered by the regulation; if a 
student previously made a report and the behavior has continued; or if the student is 
concerned about coming forward. In such circumstances, OSYD will determine the 
appropriate follow-up action. An anonymous report alleging bias-based harassment, 
intimidation and/or bullying may be made and will be investigated in light of the information 
provided by the anonymous reporter. 

D. Any staff member who witnesses student-to-student bias-based harassment, intimidation 
and/or bullying or who has knowledge or information or receives notice that a student may 
have been the victim of such behavior by another student is required to promptly report the 
alleged act to the RFA liaison. 

E. Parents may report student-to student bias-based harassment, intimidation, and/or bullying 
to the principal or the principal‟s designee or by e-mailing RespectforAll@schools.nyc.gov.  
Such reports must be handled pursuant to the procedures in this Regulation. 

F. Where the principal/designee believes that the alleged conduct constitutes criminal activity, 
he/she must contact the police.  The principal/designee may consult with the Office of Legal 
Services and/or the CFN Network Leader. 

G. If the complaint cannot be investigated at the school level due to the nature and 
seriousness of the allegation(s), the principal/designee should consult with the Office of 
School and Youth Development. 

III. INVESTIGATION 

A. Complaints of bias-based harassment, intimidation, and/or bullying must be investigated 
promptly and entered into OORS within 24 hours. 

B. The principal/designee must take the following investigative steps, as soon as practicable, 
but in any event, not later than five days after receipt of the complaint: 

1. interview the alleged victim and document the conversation; 

2. ask the alleged victim to prepare a written statement which includes as much detail 
as possible, including a description of the behavior, when it took place and who may 
have witnessed it; 

3. interview the accused student and advise him/her that if the conduct has occurred, it 
must cease immediately; 

4. ask the accused student to prepare a written statement; and 

5. interview any witnesses and obtain their written statements. 

mailto:RespectforAll@schools.nyc.gov
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C. The principal/designee must advise the parent(s) of the accused student of the allegations.  
The principal/designee must also advise the parent(s) of the alleged victim of the 
allegations, unless the alleged victim informs the principal/designee of safety concerns in 
regard to such notification.  In such case, the principal/designee shall decide whether to 
inform the alleged victim‟s parents following consideration of privacy and safety concerns.  
The principal may consult with the Office of the General Counsel in making this decision. 

D. In determining whether the alleged conduct constitutes a violation of this regulation, it is 
necessary to evaluate the totality of the circumstances surrounding the conduct.  The 
following facts should be considered: 

 the ages of the parties involved; 

 the nature, severity and scope of the behavior; 

 the frequency and duration of the behavior; 

 the number of persons involved in the behavior; 

 the context in which the conduct occurred; 

 where the conduct occurred; 

 whether there have been other incidents in the school involving the same students; 

 whether the conduct adversely affected the student‟s education. 

E. The school shall report the results of its investigation of each complaint filed under these 
procedures in writing to the parents of the alleged victim and the parents of the accused 
student within ten school days of the complaint subject to state and federal laws regarding 
student records privacy and consistent with the privacy rights of the alleged harasser, 
except where a decision was made not to notify the parents of the alleged victim of the 
allegation as set forth in Section III.E.  A copy of this report must be sent to the CFN 
Network Leader. 

IV. FOLLOW-UP ACTION 

A. Where appropriate, the complaining student and the accused student should be referred to 
the guidance counselor, school social worker, psychologist or other appropriate school staff 
for separate counseling. 

B. Where appropriate, the principal/designee should utilize intervention methods, including 
sensitivity training, counseling, and/or referral to a community-based agency for counseling, 
support and education.  

C. Students who have been found to have violated this regulation will be subject to appropriate 
disciplinary action pursuant to the Department of Education‟s Discipline Code and 
Chancellor‟s Regulation A-443. 

D. The principal/designee must follow up to ensure that the conduct has stopped. 

V. NOTIFICATION 

A. Each school must conspicuously post “Respect for All” posters in locations deemed highly 
visible to students, parents

1
 and staff.  The posters must contain the name of the RFA 

liaison(s) (see Attachment No. 3). 

B. A copy of the “Respect for All” brochure must be distributed annually to parents and 
students (see Attachment No. 4).  Parents/students entering the school during the school 
year must receive a copy upon registration. 

                                            
1
 The term “parent,” whenever used in this Regulation, means the student‟s parent(s) or guardian(s), or any person(s) 

in a parental or custodial relationship to the student, or the student, if he/she is an emancipated minor or has 
reached 18 years of age. 
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C. Each principal/designee must ensure that students and staff members have been provided 
with information and training on the policy and procedures in this Regulation by October 31 
of each year. 

D. A copy of this regulation should be made available to parents, school staff and students 
upon request. 

VI. CONSOLIDATED SCHOOL AND YOUTH DEVELOPMENT PLAN 

A. Each school must submit the following information in its annual Consolidated School and 
Youth Development Plan by October 31: 

1.  The name of the RFA liaison(s). 

2.  Certification that at least one RFA liaison has already attended or will attend within 
the school year OSYD training on human relations in the areas of race, color, creed, 
ethnicity, national origin, citizenship/immigration status, religion, gender, gender 
identity, gender expression, sexual orientation, disability and weight. 

3.  Certification that students and staff members have been provided with information 
and training on the policy and procedures in this Regulation.

 

4. A plan for preventing and addressing bias-based harassment, intimidation, and/or 
bullying. 

VII.  CONFIDENTIALITY 

It is Department of Education policy to respect the privacy of all parties and witnesses to 
complaints brought under this regulation.  However, the need for confidentiality must be balanced 
against the obligation to cooperate with police investigations, to provide due process to the 
accused, and/or to take necessary action to investigate or resolve the complaint.  Therefore, 
information regarding the complaint may be disclosed in appropriate circumstances. 

VIII. RETALIATION 

Students may not retaliate against another student, teacher or school employee who reports an 
incident of alleged student-to-student bias-based harassment, intimidation and/or bullying or who 
participates or assists in an investigation relating to such behavior.  Retaliation will be 
investigated and subject to appropriate disciplinary action. 

IX. INQUIRIES 

Inquiries pertaining to this regulation should be addressed to: 

Telephone: 

212-374-6834 

 

 
Office of School and Youth Development 

NYC Department of Education 
52 Chambers Street, Room 218 

New York, NY 10007 
 

Fax: 

212 374-5751 
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                         Attachment No. 1 
                     Page 1 of 1 
 

 
SUMMARY OF PROHIBITED BIAS-BASED HARASSMENT,  

INTIMIDATION OR BULLYING 
 
 
It is the policy of the New York City Department of Education to maintain a safe and supportive learning 
and educational environment that is free from harassment, intimidation and/or bullying committed by 
students against other students on account of race, color, creed, ethnicity, national origin, 
citizenship/immigration status, religion, gender, gender identity, gender expression, sexual orientation, 
disability or weight.  Such harassment, intimidation and/or bullying is unacceptable conduct and will not 
be tolerated in school, during school hours, before and after school, while on school property, at school 
sponsored events, or while traveling on vehicles funded by the Department of Education and on other 
than school property when such behavior can be demonstrated to negatively affect the educational 
process or to endanger the health, safety, morality or welfare of the school community.  Students found 
guilty of violating this Regulation will be subject to appropriate disciplinary action consistent with the 
Discipline Code and Chancellor‟s Regulation A-443.  Please refer to Chancellor‟s Regulation A-831 for 
complaints of peer sexual harassment. 

The following is intended to provide guidance to assist staff and students in identifying bias-based 
behavior. 

Citizenship/Immigration Status: actual or perceived immigration status or status as a citizen of a 
country other than the United States of America. 

Disability: actual or perceived disability, or history of disability.  The term “disability” applies to a person 
who (1) has a physical or mental impairment that substantially limits one or more major life activities;  
(2) has a record of such an impairment; or (3) Is regarded as having such an impairment.  Major life 
activities include caring for one's self, walking, seeing, hearing, speaking, breathing, working, performing 
manual tasks, and learning.  Some examples of impairments which may substantially limit major life 
activities, even with the help of medication or aids/devices, are: AIDS, alcoholism, blindness or visual 
impairment, cancer, deafness or hearing impairment, diabetes, drug addiction, heart disease, and mental 
illness. 

Ethnicity/National Origin: actual or perceived national origin or ethnic identity.  National origin is distinct 
from race/color or religion/creed because people of several races and religions or their forbearers -- may 
come from one nation.  The term “national origin” includes members of all national groups and groups of 
persons of common ancestry, heritage or background; it also includes individuals who are married to or 
associated with a person or persons of a particular national origin. 

Gender (Sex): actual or perceived gender (sex), pregnancy, or conditions related to pregnancy or 
childbirth.  The prohibition against gender discrimination includes sexual harassment. 

The term “gender” shall also include a person‟s gender identity, self-image, appearance, behavior or 
expression, whether or not that gender identity, self-image, appearance, behavior or expression is 
different from that traditionally associated with the legal sex assigned to that person at birth. 

Race/Color: actual or perceived race or color. 

Religion/Creed: actual or perceived religion or creed (set of fundamental beliefs, whether or not they 
constitute a religion). 

Sexual Orientation: actual or perceived sexual orientation.  The term sexual orientation means 
heterosexuality, homosexuality or bisexuality. 

Weight:  actual or perceived weight. 
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STUDENT-TO-STUDENT BIAS-BASED HARASSMENT, INTIMIDATION AND/OR BULLYING 
     COMPLAINT FORM 
 
 
 
NAME OF STUDENT: _________________________________________________________________ 
 
DATE: ______________________________________________________________________________ 
 
SCHOOL: ___________________________________________________________________________ 
 
 
Name of the person who you believe is responsible for the harassment, intimidation and/or bullying:  
 
____________________________________________________________________________________ 
 
 
Date(s), time(s) and place the incident occurred: _____________________________________________ 
 
____________________________________________________________________________________ 
 
 
Nature of Complaint: 
 
1.  Check below the bases for why you believe you were harassed, intimidated and/or bullied. 
 

   Color         Race 
   Creed         Religion 
   Disability        Retaliation (for complaint) 
   Ethnicity/National Origin    Sexual Orientation 
   Citizenship/Immigration Status    Gender/Sex 
   Gender Identity/Gender Expression    Weight 

 
 
 
Describe the incident(s) as clearly and with as much detail as possible.  
 
___________________________________________________________________________________ 
 
___________________________________________________________________________________ 
 
___________________________________________________________________________________ 
 
___________________________________________________________________________________ 
 
 
List any witnesses who were present or who have knowledge about the incident. 
 
__________________________________________ _____________________________________ 
 
__________________________________________ _____________________________________ 
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__________________________________________ _____________________________________ 
 
  

 
__________________________________________ _____________________________________ 
  Signature of Student               Date 
 
 
 
Received By: _______________________________ _____________________________________ 
        Name              Date 
 
 
          _______________________________ 

       Title 
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R E S P E C T  F O R  A L L   

The NYC Public Schools Citywide Discipline Code prohibits students from bullying or 
intimidating other students for any reason, either by engaging in verbal or physical 
conduct, including taunting and/or intimidation through the use of epithets or slurs in-
volving race, color, ethnicity, citizenship/immigration status, national origin (which in-
cludes groups of students of common ancestry, heritage, background or those from 
the same country),  religion, gender, gender identity,  gender expression, sexual ori-
entation, weight or disability. This standard is set forth in the Discipline Code. It is in 
effect on school grounds, school buses and at all school-sponsored activities, pro-
grams and events.  

If you need help because 
someone has bullied or 
intimidated you, or if you 
have concerns about being 
the victim of bullying or 
intimidation, you can go to: 
 
 
________________________ 
 
 
 
________________________ 
 
 
 
___________________________ 
 

To Report an Incident 

Students who believe they have 
been the victim of  bullying or  
intimidating behavior by another 
student, and all students who see 
or know of such behavior, should  
report the incident to  
school personnel immediately.  

Staff members who witness bullying or intimidating behavior will 
take appropriate action to intervene to stop such behavior and will 
report such an incident to their supervisor . 
 

Students who violate the Citywide Discipline Code will be subject 
to appropriate disciplinary action as outlined in the  Discipline 
Code and  Chancellor’s Regulation A-443. 



 

 



What happens after a complaint is 

made? 
 

All reports of  sexual harassment will be investi-
gated as soon as possible, but not later than five 
days after the complaint is made. The principal/
designee must take the  investigative steps as 
stated in Chancellor’s Regulation A-831.  

If the principal believes that the alleged conduct 
constitutes criminal activity, she/he must contact the 
police. Following completion of the investigation, the 
principal must issue a written report of his/her find-
ings. This report must be issued within ten school 
days of receipt of the complaint. The school shall 
report the  results of its investigation of each com-
plaint filed under these procedures in writing to the 
complainant in accordance with state and federal 
laws regarding data or records privacy and consis-
tent with the privacy of the alleged harasser. 

The report shall include a determination of whether 
the allegations have been substantiated and 
whether they appear to be violations of Chancellor’s 
Regulation A-831.  

 

What help is available for students? 
 

Both the student who is victimized and the student 
who engages in the prohibited behavior should  be 
referred to separate school based counseling and/
or separate, appropriate community-based agen-
cies for counseling, support, and education.   

 

 

Accountability 

Respect For 

All: Keeping Our 

Schools Free of  

Sexual Harassment 

  

Confidentiality: It is the NYC 
Public Schools’ policy to respect 
the privacy of all parties and 
witnesses to complaints brought 
under this policy. However, 
sometimes, we may need to share 
information in order to resolve a 
complaint. Therefore, information 
regarding a complaint may be 
d i s c l osed  i n  app rop r i a te 
circumstance to individuals with 
the need to know. 

Making NYC Public 

Schools Safe and 

Supportive for All 

Students 

New York City  

Department of Education 

Retaliation against someone who reports an 
incident of sexual harassment or who helps 
in an investigation is prohibited. Students 
who believe they have been retaliated 
against should immediately contact a school 
supervisor. 

Michael R. Bloomberg 

Mayor 

 

Dennis M. Walcott 

Chancellor 

If additional assistance is needed, please e-

mail:    RespectForAll@schools.nyc.gov 

Chancellor’s Regulation A-831 
Attachment No. 3 



Each student in the NYC public schools brings 

to our school community the richness of our 

city’s cultural diversity and the desire for re-

spect. It is the policy of the New York City 

Department of Education to maintain a safe 

and supportive learning and educational envi-

ronment that is free from sexual harassment 

committed by students against other students.  

Such harassment is unacceptable conduct 

and will not be tolerated.  

It is a violation of 

Chancellor’s A-831 
Regulation  and 
the Citywide Stan-
dards of Discipline 
and Intervention 
Measures for a 
student to harass 
another student 
through conduct or 

communication of a sexual nature, as defined 
below. 

Students found guilty of violating this regula-
tion will be subject to appropriate disciplinary 
action consistent with the Discipline Code and 
Chancellor’s Regulation A-443. (Sexual har-
assment of a student by an employee is pro-
hibited, as set forth in Chancellor’s Regulation 
A-830.) 

This policy is in effect on school grounds, 
school buses and at all school sponsored ac-
tivities, programs and events.  

A copy of Chancellor’s Regulations and the 
Discipline Code are available in the principal’s 
office and online at http://schools.nyc.gov/
RulesPolicies/default.htm 

What  is sexual harassment ? 

 

Student-to-student sexual harassment is conduct 
and/or communication by a student directed against 
another student. It may be unwelcome and uninvited 
sexual advances, requests for sexual favors, sexu-
ally motivated physical conduct and other verbal, 
non-verbal or physical conduct or communication of 
a sexual nature which is sufficiently severe, perva-
sive or persistent to:  

substantially interfere with a student’s ability to 

participate in or benefit from an educational pro-
gram, school sponsored activity or any other 
aspect of a student’s education; or  

create a hostile, offensive, or intimidating school 

environment; or  

otherwise adversely affect a student’s educa-

tional opportunities.  

Such behavior can constitute sexual harassment 
whether it is directed at persons of the same or op-
posite sex. 

What are some examples of banned 

behaviors? 

Sexually harassing behavior may take many forms, 
including but not limited to: 

engaging in physical conduct of a sexual nature 

such as patting, pinching, grabbing, brushing up 
against another person in a sexual way; 

making sexual comments, remarks, insults, and/

or jokes; 

displaying, or distributing sexually oriented or 

suggestive objects, pictures, drawings; 

making obscene gestures; 

pressuring for sexual activity; 

spreading rumors of a sexual nature; 

engaging in sexually violent or coercive behav-

ior (assault, rape). 

engaging in a pattern of threatened or actual 

physical, sexual and/or emotional abuse to   
control a dating partner  

What should you do if you believe 

you have been sexually harassed ?  

It is the responsibility of each principal to desig-
nate a staff member to whom reports of student-
to-student sexual harassment can be made.  

Any student who believes that she/he has 

been the victim of sexual harassment by 
another student should immediately report 
the incident to the designated staff member 
or to any other school staff. 

Complaints should be reported as soon as 

possible after the incident(s) so they can be 
effectively investigated and addressed.  

Complaints of harassment may be made in writ-
ing or verbally (A complaint form may be 
downloaded from Chancellor’s Regulation A-831 
http://schools.nyc.gov/RulesPolicies/default.htm 

Any staff member who witnesses student-to-

student sexual harassment or who has 
knowledge or information or is told that a 
student may have been the victim of sexual 
harassment by another student is required to 
immediately report the alleged act to the 
designated staff member. The designated 
staff member is responsible for reporting all 
complaints of student to student sexual har-
assment to the principal/designee. 

What happens to a student who 

sexually harasses another stu-

dent? 

 

The Department of Education prohibits this 
behavior.  Students who  violate the Discipline 
Code will be subject to appropriate disciplinary 
action as outlined in the Citywide Standards and 
Chancellor’s Regulation A-831. 

Please see the Respect for All 
posters displayed through out 
your school for the designated 
school staff for all complaints 
of student-to-student sexual 
harassment. 
 

 

Respect for All  

in  

NYC Public Schools 

Respect: esteem for or sense 
of worth or excellence of a 
person; proper acceptance or 
courtesy; regard for the dig-
nity of another’s character; 
acknowledgment; the condi-
tion of being esteemed or 
honored; to show regard or 
consideration for another. 



 

 

 
¿Qué pasa después de que se presenta una 
queja? 
 
Todos los informes de acoso, hostigamiento o intimidación serán 
investigados. 
 
Los padres tanto de la(s) presunta(s) víctima(s) como del (de 
los) estudiante(s) acusado(s) serán notificados de los resultados 
de la investigación (dependiendo de los requisitos aplicables de 
confidencialidad). 
 
De conformidad con la Disposición A-443 del Canciller, si la 
conducta viola el Código Disciplinario, se tomarán las medi-
das apropiadas 

Si la conducta constituye una actividad delictiva, se llamará a 
la policía. 

De ser apropiado se proveerán sesiones de orientación indi-
viduales y colectivas, y otras medidas de intervención. 

 

¿Qué tipo de ayuda está disponible para las 
víctimas de acoso o intimidación? 
 
 
Consejeros escolares están disponibles para proporcionar 
servicios de orientación. 

Rendición 
de cuentas Respeto 

para Todos: 

  

Confidencialidad: Es política de 
las escuelas públicas de la Ciudad 
de Nueva York respetar la 
privacidad y el anonimato de todas 
las partes y testigos de quejas 
presentadas de conformidad con 
esta política. Sin embargo, 
posiblemente a veces necesitamos 
compartir información para resolver 
una queja. Por lo tanto, información 
relacionada con una queja puede 
ser divulgada en circunstancias 
apropiadas a individuos que 
necesiten saber.  

Hacemos de las escuelas 
públicas de la Ciudad 
de Nueva York lugares 
seguros y acogedores 

para todos los 
estudiantes  

Departamento de Educación de 
la Ciudad de Nueva York  

Está prohibido tomar represalias en contra de alguien 
que reporte un incidente de acoso o conducta discri-
minatoria o que ayude en una investigación. Los estu-
diantes que piensen que han sido víctimas de repre-
salias deben contactar inmediatamente a un supervi-
sor escolar. 

 
Michael R. Bloomberg 

Alcalde 
 

Dennis M. Walcott 
Canciller 

Mayor 
 

Si necesita más asistencia puede enviar un mensaje por 
correo electrónico a: RespectForAll@schools.nyc.gov 
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Cada estudiante, miembro del personal docente y em-
pleado de las escuelas públicas de la Ciudad de Nueva 
York trae a nuestra comunidad educativa la riqueza de la 
diversidad cultural de nuestra ciudad y el deseo por res-
peto. 

Las normas de disciplina y las medidas de intervención 
para toda la ciudad prohíben el hostigamiento y prohíben 
a los estudiantes que acosen a sus compañeros por 
ningún motivo, con provocaciones e intimidación me-

diante el uso de 
epítetos o insultos 
que impliquen 
raza, color, origen 
étnico, nacionali-
dad (lo cual inclu-
ye grupos de es-
tudiantes de an-
cestro, herencia y 

linaje comunes o aquellos de un mismo país), estatus 
inmigratorio y/o de ciudadanía, religión, sexo, identidad 
sexual, expresión sexual, orientación sexual o discapaci-
dad. Esta política está en efecto en las instalaciones y 
autobuses escolares y en todas las actividades, progra-
mas y eventos auspiciados por una escuela.  

Una copia de las Disposiciones del Canciller 
(www.nyc.gov/schools/RulesPolicies/
ChancellorsRegulations) y del Código Disciplinario 
(www.nyc.gov/schools/languages/spanish) está disponi-
ble en la oficina del director de la escuela y en la Inter-
net.  
¿Qué le pasa a un estudiante que dis-

crimina o acosa a otro estudiante? 
 

El Código Disciplinario del Departamento de Educa-
ción prohíbe este tipo de conducta.  Los estudiantes 
que violen el Código Disciplinario de la ciudad estarán 
sujetos a las acciones disciplinarias estipuladas en el 
Código Disciplinario y la Disposición del Canciller A-443. 

¿Qué se considera hostigamiento o 
conducta discriminatoria? 
 
Se considera como hostigamiento o conducta discri-
minatoria uno o más actos negativos cometidos por 
uno o más estudiantes en contra de otro estudiante 
o grupo de estudiantes. El hostigamiento o la discri-
minación pueden ser físicos, verbales o sociales. El 
hostigamiento físico implica lesión corporal o ame-
naza de causar daño físico. El hostigamiento verbal 
consiste en burlarse de alguien o vituperarlo e insul-
tarlo. El hostigamiento social se refiere al rechazo o 
la exclusión de los compañeros para humillar o aislar 
a una persona.  
 
¿Cuáles son algunos ejemplos de 
conductas prohibidas? 
 
 Amenazar o acosar a otro estudiante, intimidarlo o 

asaltarlo físicamente debido a su raza, color, origen 
étnico, religión, nacionalidad, sexo, identidad sexual, 
estatus inmigratorio y/o de ciudadanía, peso, apariencia 
física, expresión sexual,  orientación sexual,  estatus 
inmigratorio y/o de ciudadanía o discapacidad. 

 
 Utilizar lenguaje despectivo o hacer chistes vilipendio-

sos o poner sobre nombres o proferir calumnias con 
referencia a la raza, el color, el origen étnico, la nacio-
nalidad, la religión, el sexo, la identidad sexual, la ex-
presión sexual, la orientación sexual, estatus inmigra-
torio y/o de ciudadanía, peso, apariencia física,  o la 
discapacidad de otro estudiante  

 Burlarse de otro estudiante o vituperarlo  
 
 Material escrito o gráfico, incluso grafito, contentivo de 

comentarios o estereotipos que se publican, o se po-
nen en circulación o se escriben o se imprimen en ropa 
o se diseminan en Internet (ciberintimidación) y que 
son menospreciativos de otras personas debido a su 
raza, color, origen étnico, religión, nacionalidad, sexo, 
identidad sexual, expresión sexual, orientación sexual, 
estatus inmigratorio y/o de ciudadanía, peso, aparien-
cia física,  o discapacidad.  

 Estereotipos negativos o actos hostiles despec-
tivos contra otras personas debido a su raza, el 
color, el origen étnico, la nacionalidad, la reli-
gión., el sexo, la identidad sexual, la expresión 
sexual, la orientación sexual, estatus inmigrato-
rio y/o de ciudadanía, peso, apariencia física,  o 

la discapacidad.  

 

¿Qué debería hacer usted si 
cree que otro estudiante lo ha 
acosado o discriminado o si ha 
sido testigo de tal conducta?  
 
Los estudiantes que crean que han sido víctimas de 
hostigamiento e intimidación por parte de otro  
estudiante y todos los estudiantes que tengan  
conocimiento de tal conducta deben reportar el  
incidente de inmediato. 
 
 Las quejas de discriminación o acoso pueden 

ser presentadas por escrito o verbalmente a los 
empleados listados en los carteles Respect for 
All (Respeto para Todos) que están colocados 
en toda la escuela. 

 

 Las quejas deberían ser reportadas lo más 
pronto posible después del (de los) incidente(s) 
de manera que puedan ser abordadas e investi-
gadas efectivamente. 

 
 Los empleados reportan las quejas de los  

estudiantes al supervisor escolar apropiado. 
 
 Los empleados que sean testigos de acoso o 

discriminación también reportarán tal incidente 
al supervisor apropiado. El personal tomará las 
medidas necesarias a fin de frenar ese tipo de 
conducta. 

Por favor vea los carteles 
Respect for All (Respeto para 
Todos) colocados por toda la 
escuela para que sepa cuál es el 
personal encargado de todas las 
quejas de acoso o discriminación 
de estudiante a estudiante. 
 

Respeto para Todos en las 
escuelas públicas de la Ciudad de 

Nueva York 

Respeto: la estima o el sentido de valía 
o excelencia de una persona; acepta-
ción o cortesía apropiada; respeto por 
la dignidad del carácter de otra perso-
na; reconocimiento; la condición de 
sentirse honrado o estimado; mostrar 
respeto o consideración hacia otro ser 
humano. 
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 ماذا يحدث بعد تقديم شكوى التظلم؟

 
 جميع التقارير المتعلقة بالسلوك الذي في سيتم التحقيق 

 .      يتسم بالتنمّر، أو التحرّش أو التخويف
 

المزعومة ) الضحايا(سيتم إشعار آباء الضحية 
بنتائج )  ين(المتهم ) التلاميذ(والتلميذ ) المزعومين(

 ). مع الأخذ بعين الاعتبار متطلبات الخصوصية(التحقيق 
 

، إذا آان      A-443وطبقا لتعليمات مستشار التعليم رقم              
السلوك خارقا لقواعد الانضباط، فسيتم اتخاذ الإجراءات           

 . التأديبية الملائمة

 . إذا آان السلوك نشاطاً إجرامياً، فسيتم إشعار الشرطة

وعند الاقتضاء، سيتم توفير خدمات استشارية أو غيرها 
 .  من أوجه التدخل الفردي أو الجماعي

ما هي المساعدات المتاحة لضحايا التنمّر أو                          
 التخويف؟

 أيضѧاً الموجهون الإرشاد يون بالمѧدارس مسѧتѧعѧدون         
  لتقديم خدمات استشارية

 ا ل م ح ا س بѧة 
 

What ha ppe ns after a compla int is ma de?  الاحترام
 واجب للجميع

تنص سياسة        .  صيانة الخصوصية       
المدارس العامة بمدينة نيويورك على               
احترام خصوصية جميع الأطراف                    
والشهود في الشكاوي المرفوعة وفقا                

إلا أنه، قد نضطرّ أحياناً         .  لهذه السياسة  
للتصريح ببعض المعلومات من أجل                

ولهذا، .  التوصّل إلى البت في الشكوى          
فقد ينمّ التصريح بمعلومات تتعلق                        
بشكوى في ظروف مناسبة لأشخاص في       

 .حاجة إلى الاطلاع عليها

من أجل جعل المدارس 
العامة في مدينة نيويورك 

مكانًا آمنًا وداعمًا لكل 
  التلاميذ

 إدارة التعليم
 لمدينة نيويورك

تمنع التصرفات الانتقامية الموجّهة ضدّ شخص قام 
بالإخبار عن حدوث تحرّش أو سلوك تمييزي أو 

على التلاميذ الذين يعتقدون .  ساعد في عملية تحقيق
أنهم تعرّضوا لتصرّف انتقامي الاتصال فوراً 

  .بالمشرف على المدرسة

Michael R. Bloomberg 
Michael R. Bloomberg 

 العمدة
 

Dennis M. Walcott 
 مستشار التعليم

Mayor 
 

Joel I. Klein 
Chancellor 

الحاجة إلى مساعدة إضافية ترجى مراسلة البريد إذا دعت 
:  الالكتروني التالي

 gov.nyc.schools@RespectForAll 
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يساهم آل تلميذ وآل فرد من أفراد الهيئة التربوية وطاقم                           
التدريس بمدارسنا العامة في إثراء مجتمعنا المدرسي بما تزخر         

 . به مدينتنا  من تعدد ثقافي ورغبة في الاحترام
 

إن معايير الانضباط على مستوى المدينة وتدابير التدخل تحظر         
التحرّش وتمنع التلاميذ من التنمّر على التلاميذ الآخرين لأي               

أو التخويف باستخدام نعوت،     /  سبب، بما في ذلك الاستهزاء و       
أو شتائم تمسّ الانتماء العرقي أو اللون أو الأصل أو الانتماء                 

الذي (القومي         
يشمل 

مجموعات 
التلاميذ 

المنحدرين من       
نفس الأسلاف،     
أو التراث، أو         
الخلفية أو                  
المنتمين إلى            

أو ،    )نفس البلد   
أو الدين، أو الجنس، أو الهوية            حالة الهجرة،  /  حالة المواطنة 

.  الجنسية، أو التعبير الجنسي، أو التوجه الجنسي، أو الإعاقة                
وتطبق هذه السياسة في المدارس، وحافلات النقل المدرسية،               

 . وفي إطار آافة الأنشطة والبرامج والفعاليات المدرسية

gov.nyc.www/( توجد نسخة من تعليمات مستѧشѧار الѧتѧعѧلѧيѧم            
ChancellorsRegulations/RulesPolicies/schools( 
schools/gov.nyc.www/( و قѧѧѧѧواعѧѧѧѧد الانضѧѧѧѧبѧѧѧѧاط                       

arabic/languages  (        ةѧكѧبѧى شѧلѧفي مكتب مدير المدرسة وع
 .الانترنت

ماذا يحصل لتلميذ قام بالتمييز تجاه تلميذ آخر أو 
 بالتحرّش به؟

 

سѧيѧتѧعѧرض     .    تمنع قواعد الانضباط لإدارة التعليم هذا السلѧوك 
التلاميذ الذين يѧقѧومѧون بѧخѧرق قѧواعѧد الانضѧبѧاط لѧلإجѧراءات                    
التأديبية الملائمة والمدرجة فѧي مѧعѧايѧيѧر عѧمѧوم الѧمѧديѧنѧة وفѧي                     

  .A-443تعليمات مستشار التعليم رقم 

ما هو السلѧوك الѧذي يѧعѧتѧبѧر سѧلѧوك تѧحѧرّش أو                     
 سلوآاً تمييزياً؟

 
السلوك التمييزي سلوك يتمثل في تصرّف سلبي أو                   /  التحرّش

تصرفات سلبية تصدر عن تلميذ أو أآثر تجاه تلميذ آخر أو                             
قد يكون التحرّش أو التمييز سلوآاً جسديا،         .  مجموعة من التلاميذ  
يشمل الإيذاء الجسدي أو    التحرّش الجسدي   .  أو لفظيا، أو اجتماعياً   

هو إغاظة شخص، أو     التحرّش اللفظي       .التهديد بالإيذاء الجسدي  
هو آل سلوك      التحرّش الاجتماعي          .الاستهزاء به، أو إهانته        

 .  رافض أو إقصائي يلجأ إليه الأقران لإهانة شخص أو عزله

 ما هي بعض نماذج السلوك المحظورة؟

تهديد تلميذ آخر أو التحرّش به، تخويفه أو الاعتداء الجسدي عليه  
بسبب انتمائه العرقي أو لونه، أو أصله، أو دينه، أو انتمائه القومي، 
أو جنسه، أو هويته الجنسية،  أو تعبيره الجنسي، أو توجهه الجنسي 

، أو وزنه، أو مظهره حالة الهجرة الخاصة به/ أو حالة المواطنة
 الجسماني، أو إعاقته؛ 

 تبني أسلوب تحقيري أو إطلاق نكت تحقيرية، أو  تسميات نمطية
أو شتائم للتلميح إلى الانتماء العرقي لتلميذ آخر، أو لونه أو أصله 

أو انتمائه القومي، أو دينه، أو جنسه، أو هويته الجنسية، أو تعبيره 
حالة الهجرة / أو حالة المواطنةالجنسي، أو توجهه الجنسي، 

 .   ، أو وزنه، أو مظهره الجسماني، أو إعاقتهالخاصة به، 
إغاظة تلميذ آخر أو الاستهزاء به . 
  ،المواد المكتوبة أو المصوّرة، بما في ذلك الكتابات على الجدران

المتضمنة لتعليقات أو تعابير نمطية والملصقة أو الموزعة أو 
المكتوبة أو المطبوعة على الملابس أو الموزعة على شبكة 

والمحقرة للآخرين بسبب ) التنمّر على شبكة الانترنت(الانترنت 
انتمائهم العرقي، أو لونهم، أو أصلهم، أو دينهم، أو انتمائهم 

القومي، أو جنسهم، أو هويتهم الجنسية، أو تعبيرهم الجنسي، أو 
، حالة الهجرة الخاصة بهم،  / أو حالة المواطنةتوجّههم الجنسي، 

  .أو وزنهم، أو مظهرهم الجسماني، أو إعاقتهم
 الأساليب النمطية السلبية أو التصرفات العدائية المهينة للآخرين

بسبب انتمائهم العرقي أو لونهم، أو أصلهم، أو دينهم، أو انتمائهم 
القومي، أو جنسهم، أو هويتهم الجنسية، أو تعبيرهم الجنسي، أو 

، حالة الهجرة الخاصة بهم،  / أو حالة المواطنةتوجّههم الجنسي، 
 . أو وزنهم، أو مظهرهم الجسماني، أو إعاقتهم

 

م ا ذ ا   ي ج ب   ا ل قѧيѧا م   بѧه   إ ذ ا   ا عѧتѧقѧد ت   أ ن   تѧلѧمѧيѧذ اً   آ خѧر   
ق د   ت ح رّ ش   بѧك   أ و   قѧا م   بѧا لѧتѧمѧيѧيѧز   ضѧد ك   أ و   إ ذ ا   

 .  ش ه د ت   س لѧو آѧاً   مѧمѧا ثѧلا ؟ً 
 

يجب على التلميذ الذي يعتقد أنه وقع ضحية للتنمّر أو                 
التخويف أو التّحرّش الصادر عن تلميذ آخر، وعلى                   
آافة التلاميذ المطلعين على حدوث هذا السلوك، الإخبار 

 .بالحادث فوراً

                   يمكن توجيه الشكوى حول التمييز أو التحرش آتابة أو
بالتحدّث إلى أفراد الطاقم المدرسي المدرجة أسماؤهم في            

 "الاحترام للجميع    "ملصقات مدرستكم تحت عنوان                    
)Respect for All  (          الموزعة في أنحاء المدرسة أو

 .  التوجه إلى أي فرد من طاقم المدرسة
               يجب تقديم الشكوى فور وقوع الحادث أو الحوادث حتى

  .يمكن التحقق فيها بفعالية والبت فيها
                          سيقوم أفراد الطاقم المدرسي بتوصيل الشكوى إلى

 . المشرف المدرسي المسؤول
   ًسيقوم أفراد الطاقم المدرسي الذين شهدوا تحرشاً أو تمييزا

وسيقوم أفراد   .بإعلام المشرف المسؤول عن هذا السلوك        
  .الطاقم المدرسي بالتدخل الملائم لوقف هذا السلوك

الاحترام ”يرجى مراجعة ملصقات 
المعروضة في آافة  “واجب للجميع

أنحاء المدرسة لمعرفة فريق العمل 
المعني بالشكاوى الخاصة بسلوآيات 

  .التحرّش أو التمييز بين التلاميذ
  

 

  حترام واجب للجميعلاا
 في

 المدارس العامة لمدينة  نيويورك 

هѧѧو الѧѧتѧѧقѧѧديѧѧر أو الإحسѧѧاس         :  الاحѧѧتѧѧرام
بقيمة أو تفوّق الشخص؛ القبول الѧلائѧق   

عѧѧتѧѧبѧѧار آѧѧرامѧѧة    اأو الѧѧتѧѧعѧѧامѧѧل الѧѧودي؛        
الشخص الآخѧر؛ الاعѧتѧراف بѧالآخѧر؛            
الحصول على التѧقѧديѧر أو الѧتѧشѧريѧف؛            

 .إظهار التقدير والاعتبار للآخر
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GKwU Awf‡hvM Rgv †`qvi ci Kx NU‡e?  
 
me ai‡bi ejcÖ‡qvM, nqivwb ev fxwZcÖ̀ k©‡bi AvPiY 
Z`š— K‡i †`Lv n‡e|  

NUbvi wkKvi Ges Awfhy³, Dfq wkÿv_x©i wcZvgvZv‡`i 
Z`‡š—i dj Rvbv‡bv n‡e (†MvcbxqZv msµvš— wewa 
cÖwZcvjbmv‡c‡ÿ)|  

P¨v‡Ýj‡ii cÖweavb A-443 Abyhvqx Kw_Z AvPi‡Y 
k„•Ljvwewa jw•NZ n‡j cÖhy³ k„•LjvweavbKvix c`‡ÿc 
MÖnY Kiv n‡e|  

AvPiYwU hw` †Kvb Acivag~jK KvR n‡q _v‡K, Zvn‡j 

cywj‡ki mv‡_ †hvMv‡hvM Kiv n‡e|  

cÖ‡qvR‡b Avjv`vfv‡e ev `jMZfv‡e civgk© Ges/A_ev 

n¯Í‡ÿcg~jK cwi‡lev cÖ̀ vb Kiv n‡e|  

 
†KD ejcÖ‡qvM ev fxwZcÖ`k©‡bi wkKv‡i cwiYZ n‡j 
Zvi Rb¨ Kx Kx mnvqZv cvIqv hvq? 

 
civgk© cwi‡levi  Rb¨ ¯‹z‡ji civgk© cwi‡lev 
cÖ`vbKvixiv i‡q‡Qb| 

Revew`wnZv 
mevi Rb¨      
gh©v`vt  

†MvcbxqZv: GB wewa Abyhvqx AvbxZ 
Awf‡hv‡Mi †ÿ‡Î mswkøó mKj c‡ÿi 
Ges mvÿx‡`i †MvcbxqZv iÿv Kiv I 
bvg-cwiPq bv Rvbv‡bvi cÖwZkÖæwZi cÖwZ 
m¤§vb Rvbv‡bv wbD BqK© wmwU cvewjK 
¯‹z‡ji bxwZ| Z‡e, †Kvb †Kvb 
Awf‡hv‡Mi mgvavb w`‡Z Z_¨ cÖKv‡ki 
cÖ‡qvRbxqZv †`Lv w`‡Z cv‡i| myZivs 
Awf‡hvM m¤ú‡K© Z_¨ h‡_vchy³ †ÿ‡Î 
cÖ‡qvRekZt hv‡`i Rbv Avek¨K, Zv‡`i 
Kv‡Q cÖKvk Kiv n‡Z cv‡i|   

wbD BqK© wmwUi 
cvewjK ¯‹ zj¸‡jv‡K 

wk¶v_x ©‡`i Rb¨ 
wbivc` Ges mnvqK 

K‡i †Zvjv    

 wbD BqK© wmwU  
 wWcvU©‡g›U Ae GWy‡Kkb  

nqivwb ev ˆelg¨g~jK AvPi‡Yi †Kvb NUbvi Lei 
cÖ`vbKvix ev NUbvi Z`‡š— mnvqZv cÖ`vbKvixi 
weiæ‡× cÖwZ‡kvag~jK e¨e¯’v †bqv wbwl×| †h 
wkÿv_x©iv g‡b K‡i †h Zv‡`i weiæ‡× cÖwZ‡kva †bqv 
n‡q‡Q, Zv‡`i‡K AbwZwej‡¤̂ ¯‹zj mycvifvBRv‡ii 
mv‡_ †hvMv‡hvM Ki‡Z n‡e| 

gvB‡Kj Avi e− ygevM©  
†gqi   

 
 †Wwbm Gg. IqvjKU  

P¨v‡Ýji 

AviI mvnv‡h¨i cÖ‡qvRb n‡j B-‡gj Ki‡Z cv‡ib -  
RespectForAll@schools.nyc.gov  
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wbD BqK© wmwUi cvewjK ¯‹z‡ji mKj wk¶v_©x, 
wk¶KgÐjx Ges Kg©xMY Avgv‡`i ¯‹zj Kgy¨wbwU‡Z 
ˆewPÎ¨c~Y© ms¯‹„wZi cÖvPzh© Ges gh©v`vi AvKv•ÿv wb‡q 
Av‡mb| 

wmwUe¨vcx Av`k© k„•Ljv I n —̄‡¶cg~jK e¨e ’̄v 
Abyhvqx GK wk¶v_©x Øviv Aci wk¶v_©x‡K  nqivbx 
Kiv wbwl× Ges Zv wkÿv_x©‡`i‡K †h‡Kvb Kvi‡Y Ab¨ 

wkÿv_x©‡`i fq-fxwZ 
cÖ̀ k©b Kiv, Gi g‡a¨ 
Av‡Q we ª̀“c Ges/
A_ev wb›`vÁvcbmn  
ûgwK †`qv ev RvwZ, 
eY©, RvwZMZ cwiPq, 
RvwZMZ DrcwË (Gi 
g‡a¨ Av‡Q GKB †`k 
n‡Z Avmv GKB 

DËivwaKvi, HwZn¨, BwZnvm aviY K‡i Ggb wkÿv_x© 
`j), ag©, wj½, ˆjw½K cwiPq, ˆjw½K cÖKvk, 
†hŠb cQ›`, bvMwiKZ¡/AwfevmbMZ Ae ’̄v A_ev 
cÖwZewÜZ¡ BZ¨vw` welq DÌvcb K‡i wb›`v Kiv eviY 
K‡i †`q| GB bxwZ ¯‹z‡ji gvV, evm Ges ¯‹zj 
Av‡qvwRZ mKj Kg©KvÛ, Kg©m~wP Ges Abyôv‡b 
Kvh©Ki n‡e| 

P¨v‡Ýj‡ii cÖweavb 
(www.nyc.gov/schools/RulesPolicies/Chance
llorsRegulations) Ges k„•Ljvwewai Kwc 
(www.nyc.gov/schools/languages/bengali) 
wcÖwÝc¨v‡ji Awd‡m Ges AbjvB‡b Dc‡ii I‡qe 
mvB¸‡jv‡Z cvIqv hv‡e| 

†Kvb wk¶v_©x Aci wk¶v_©xi mv‡_ ˆelg¨g~jK AvPiY 
ev nqivwb Ki‡j,Zvi dj Kx n‡Z cv‡i? 

wWcvU©‡g›U Ae GWy‡Kk‡bi k„•Ljvwewa Gai‡bi AvPiY 
wbwl× K‡i| †hme wk¶v_©x k„•Ljvwewa j•Nb Ki‡e, Zv‡`i 
wei“‡× wmwUe¨vcx cÖwgZgvb Ges P¨v‡Ýj‡ii cÖweavb 443 
(A-443) Abyhvqx e¨e¯’v †bqv n‡e| 

†Kvb&&wU‡K nqivwb ev ˆelg¨g~jK AvPiY wnmv‡e we‡ePbv 
Kiv nq 

nqivwb/ˆelg¨g~jK AvPiY n‡”Q GKRb wk¶v_©x KZ©„K Aci 
wk¶v_©x ev wk¶v_©x `‡ji cÖwZ GK ev GKvwaK AMÖnY‡hvM¨ 
KvR Kiv| nqivwb ev ˆelg¨ ˆ`wnK, †gŠwLK ev mvgvwRK 
n‡Z cv‡i| ˆ`wnK nqivwbi †¶‡Î kvixwiK AvnZ ev AvnZ 
Kivi ûgwK n‡Z cv‡i| †gŠwLK nqivwb n‡”Q wUàwb KvUv, 
we ỳªc Kiv ev KvD‡K Acgvb Kiv| mvgvwRK nqivwb n‡”Q 
KvD‡K Ac` ’̄ ev Avjv`v Kivi Rb¨ mncvVx KZ…©K cwiZ¨vM 
Kiv ev ewn®‹vi Kiv| 

wbwl× AvPi‡Yi D`vniY Kx Kx?  
 GK wkÿv_x© Aci †Kvb wk¶v_©x‡K Zvi †MvÎ, eY©, RvwZ, 

ag©, RvZxq cwiPq, wj½, ˆjw½K cwiPq, ˆjw½K 
cÖKvk, †hŠb cQ›`, bvMwiKZ¡/AwfevmbMZ Ae ’̄v, 
IRb, †Pnviv ev cÖwZewÜ‡Z¡i Kvi‡Y ûgwK †`qv ev 
nqivwb Kiv, fq †`Lv‡bv ev wbh©vZb Kiv;  

 GK wkÿv_x© Aci †Kvb wk¶v_©x‡K Zvi †MvÎ, eY©, RvwZ, 
ag©, RvwZMZ DrcwË, wj½, ˆjw½K cwiPq, ˆjw½K 
cÖKvk, †hŠb cQ›`, bvMwiKZ¡/AwfevmbMZ Ae¯’v, 
IRb, †Pnviv ev cÖwZewÜZ¡ m¤ú‡K© AegvbbvKi K_v 
ejv ev Zvgvkv Kiv wKsev MvjvMvj †`qv|   

 Aci GKRb wk¶v_©x‡K DZ¨³ ev we ª̀“c Kiv| 

 †`qvj-wjLbmn Aw¼Z wPÎ cÖ`k©‡bi Rb¨ mvuUv‡bv ev 
wewj Kiv, A_ev Kvc‡o Qvcv wKsev wewj Kiv, A_ev 
B›Uvi‡b‡U fq-fxwZ cÖ`k©‡bi Rb¨ cÖKvk Kiv (mvBevi 
eywjBs) Mreuvav gš—e¨, †h¸wj Ab¨‡`i †MvÎ, eY©, RvwZ, 
ag©, RvZxq cwiPq, wj½, ˆjw½K cwiPq, ˆjw½K 
cÖKvk, †hŠb cQ›`, bvMwiKZ¡/AwfevmbMZ Ae ’̄v, 
IRb, †Pnviv ev cÖwZewÜ‡Z¡i Kvi‡Y Ab¨‡`i Rb¨ 
AegvbbvKi|  

 AMÖnY‡hvM¨ Mreuvav gš—e¨ ev we‡Ølc~Y© KvR, hv †MvÎ, 
eY©, RvwZ, ag©, RvZxq cwiPq, wj½, ˆjw½K cwiPq, 
ˆjw½K cÖKvk, †hŠb cQ›`, bvMwiKZ¡/AwfevmbMZ 
Ae ’̄v, IRb, †Pnviv ev cÖwZewÜ‡Z¡i Kvi‡Y Ac‡ii 
Rb¨ AegvbbvKi| Ae¯’v ev cÖwZewÜ‡Z¡i Kvi‡Y Ac‡ii 
Rb¨ AegvbbvKi| 

 

Zzwg hw` wek¦vm Ki †h Aci GKRb wk¶v_©x †Zvgv‡K 
nqivwb K‡i‡Q ev †Zvgvi mv‡_ ˆelg¨g~jK AvPiY 
K‡i‡Q ev Zzwg hw` G ai‡bi AvPiY †Kv_vI NU‡Z 
†`‡Lv, Zvn‡j Kx Kiv DwPZ ? 

†h-mKj wk¶v_©x wek¦vm K‡i †h Zviv ejcÖ‡qvM ev 
fxwZcÖ`k©‡bi wkKvi n‡h‡Q, Ges Ab¨ †hme wk¶v_©x 
†m ai‡bi AvPiY NU‡Z †`‡L‡Q, Zv‡`i DwPZ NUbvwU 
mv‡_ mv‡_ Rvbv‡bv| 

 ˆelg¨ ev nqivwbi wjwLZ ev †gŠwLK Awf‡hvM, 
†Zvgv‡`i ¯‹z‡j mviv eQie¨vcx cÖ̀ wk©Z Òmevi 
Rb¨ gh©v`vÓ kxl©K †cv÷v‡i ZvwjKvfz³ Kg©x 
m`‡m¨i Kv‡Q, ev †h †Kvb ¯‹zj Kg©xi Kv‡Q Kiv 
†h‡Z cv‡i| 

 NUbv msNwUZ nIqv ci hZ ZvovZvwo m¤¢e, 
Awf‡hvM `vwLj Kiv DwPZ hv‡Z †m¸‡jv 
Kvh©Kifv‡e Z`š— Ges mgvavb Kiv hvq| 

 ¯‹zj-Kgx©iv wk¶v_©x‡`i Awf‡hvM h_vh_ ¯‹zj 
KZ©„cÿ‡K Rvbv‡eb| 

 ¯‹zj-Kgx©‡`i hviv nqivwb ev ˆelg¨g~jK AvPiY 
†`L‡eb, ZvivI NUbvwU h_vh_ ZË¡veavbKvix 
KZ©„cÿ‡K Rvbv‡eb| ¯‹zj-Kgx©iv Gai‡bi AvPiY 
eÜ Ki‡Z Dchy³ c`‡ÿc MÖnY Ki‡eb| 

wk¶v_©x-ebvg-wk¶v_©x nqivwb ev  
ˆelg¨g~jK AvPi‡Yi Kvi‡Y Awf‡hvM 
Kivi Rb¨ `vwqZ¡cÖvß ¯‹zj Kg©xi bvg 
Rvb‡Z n‡j ¯‹zje¨vcx cÖ̀ wk©Z Òmevi 
Rb¨ gh©v`vÓ kxl©K †cv÷vi †`‡Lv| 

 

wbD BqK© wmwUi cvewjK  
¯‹z‡j  

mevi Rb¨ gh©v`v  

gh©v`v: e¨w³i AvZ¥m¤§vb‡ev‡ai 
A_ev g~‡j¨i ev DrK‡l©i aviYv; 
h_vh_ MÖnY‡hvM¨Zv ev †mŠRb¨; 
Ac‡ii Pwi‡Îi gh©v`vi cÖwZ 
m¤§vb; ^̄xK„wZ; mb¥vwbZ ev 
gh©v`vcÖvß †eva Kivi g‡Zv Ae ’̄v; 
A‡b¨i Rb¨ we‡ePbv I kª×v‡eva| 
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在提出投訴後，會有什麽結果？ 
 
我們將調查所有有關欺侮、騷擾或恐嚇行爲的報

告。 

 

我們將向投訴中所說的受害者和所指控的學生雙

方的家長通知調查結果（應符合適用的保密規

定）。  
 
根據「總監條例」A-443，如果所指控的行爲違

反了「紀律準則」，那麽我們將採取適當的紀律

處分。 
 
如果該行爲構成了犯罪活動，我們將通知警方。 

 

在適當的情況下，有關方面將提供個人或集體心

理輔導和/或其他干預措施。  
 
 

欺侮或恐嚇行爲的受害者可以獲得什麽幫

助？ 
 
有學校輔導員可以提供心理輔導服務。   

責任 
尊重 

所有人： 

  

保密：紐約市公立學校的政策是，

尊重在該政策下提出的投訴所涉及

的所有各方及證人的隱私權。但

是，爲了解決投訴，我們有時可能

需要把相關資訊透露給有關方面。

因此，在適當的情況下，可以將關

於投訴的資訊透露給需要知道該資

訊的人士。 

讓紐約市公立學校為

所有學生提供一個安

全和支援學生的環境 

紐約市 

教育局 

我們禁止對報告某一騷擾事件或歧視行爲的人

員或在調查中提供幫助的人員進行報復。認爲

自己遭到報復的學生應立即與學校主管聯絡。 

彭博（Michael R. Bloomberg） 
市長 

 

沃科特 （Dennis M. Walcott） 
總監 

如果你需要另外的幫助，請給下列地址發送電子

郵件： 
RespectForAll@schools.nyc.gov 
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紐約市公立學校的每一名學生、教師和員工都

給我們的學校社區帶來了本市豐富的多元文化

和渴望獲得尊重的願望。 
 

「全市紀律與干預措施標準」禁止騷擾並禁止

學生出於任何原因欺侮其他學生，包括使用涉

及種族、膚色、族裔、原國籍（包括擁有同樣

血統、傳統和背景的學生群體或那些來自同一

個國家的學生）、

公民 /移民身分、

宗教、性別、性別

認同、性別表達、

性取向或殘障的修

飾語或誹謗性語言

進行辱駡和/或恐

嚇。該政策在學

校、校車和所有學校舉辦的活動和計劃中予以

實施。 

你可以在校長辦公室索取一份「總監條例」和

「紀律準則」，也可上網查閲這兩份文件，網

址分別是： w w w . n y c . g o v / s c h o o l s /
RulesPolicies/ChancellorsRegulations（總監

條例），www.nyc.gov/schools/languages/
chinese（紀律準則）。 

 

學生若歧視或騷擾另外一名學生，將會

承擔什麽後果？ 
 

教育局的「紀律準則」禁止這種行爲。違反

「紀律準則」的學生將會受到該「全市標準」

和「總監條例」A-443中所規定的適當紀律處

分。 

什麽行爲視作是騷擾或歧視行爲？ 
 

騷擾 /歧視行爲是一名或多名學生對另外一名學

生或一群學生所採取的一種或多種負面行爲。騷

擾或歧視可以是身體上的、言語上的或社交上

的。身體騷擾包括身體傷害或表示要對人造成傷

害的威脅。言語騷擾指的是取笑、辱駡或侮辱某

人。社交騷擾指的是拒絕接納同輩或將其加以排

斥而達到侮辱或孤立某人的目的。   
 
以下是違禁行爲的一些例子： 
 
 因另外一名學生的種族、膚色、族裔、宗教、

原國籍、性別、性別認同、性別表達、性取
向、公民/移民身分、體重、外表或殘障而對其
威脅或騷擾，或對其進行恐嚇或身體上的攻擊  

 針對另外一名學生的種族、膚色、族裔、原國
籍、宗教、性別、性別認同、性別表達、性取
向、公民/移民身分、體重、外表或殘障而對其
使用貶損的語言或開貶損的玩笑或對其辱駡或
誹謗  

 取笑或辱駡另外一名學生 
 因他人的種族、膚色、族裔、宗教、原國籍、

性別、性別認同、性別表達、性取向、公民/移
民身分、體重、外表或殘障而張貼、傳播對其
貶損的、包括評論或刻板形象的書面或圖畫材
料（包括塗鴉），或將這些内容寫在或印在衣
服上，或在互聯網上（網上欺侮）傳播這些材
料  

 因他人的種族、膚色、族裔、宗教、原國籍、
性別、性別認同、性別表達、性取向、公民/移
民身分、體重、外表或殘障而以負面的刻板形
象的描述或敵意行動而對其進行貶損   

 
 
如果你認爲另外一名學生對你進行騷擾或

歧視，或者你目睹了此類行爲，你該怎麽

辦？  
 
認爲自己受到了另外一名學生的欺侮或恐嚇的學

生，以及所有知曉此類行爲的學生，應立即報告

這一情況。 
 
 

 你可以以書面或口頭形式將有關歧視或騷擾

行爲的投訴提交給貴校「尊重所有人」宣傳

海報上所列的校方工作人員，這些海報張貼

於學校各處或展示給所有學校工作人員。 
 

 應在事件發生後儘快提出相關投訴，以便可

以有效地調查和處理事件。  
 

 工作人員將就學生的投訴向相應的學校主管

彙報。  
 
 目睹騷擾或歧視行爲的工作人員也將向相應

的主管報告此事。工作人員將採取適當行動

進行干預，以阻止此類行爲。 

請參見張貼於你的學校各處的「尊

重所有人」海報，以便找到負責處

理所有有關學生之間騷擾或歧視行

爲的投訴的指定校方人員。  
 

 

在紐約市公立學校裏 

尊重所有人 

尊重：對一個人的尊敬或一個

人的價值感或成就感；適當的

接受或禮貌；對他人的人格尊

嚴的尊重；感謝；受到尊敬或

敬重的條件；對他人表現出尊

敬或關心。 
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Que se passe t’il après le dépôt d’une plainte ?  
 
Tout signalement d'actes de harcèlement ou d'intimidation fera l'objet d'une enquê-
te.  
 
Les parents de la(des) victime(s) présumée(s) et ceux du(des) élève(s) accusé(s) 
seront notifiés des résultats des recherches (sous réserve du respect des règles de 
confidentialité qui s’appliquent).  
 
Conformément à la Disposition Réglementaire A-443 du Chancelier, si le comporte-
ment est en infraction avec le code de discipline, la sanction appropriée sera appli-
quée.  

Si les actes en question sont d'ordre criminel, la police sera contactée.  

Si le cas s’y prête, seront fournis un suivi psychologique individuel ou de groupe et/
ou d'autres mesures d'intervention.  

 

Quel soutien offre t'on aux victimes de harcèlement ou d'intimida-
tion ?  
 
Les conseillers de l'école sont également disponibles pour recevoir les élèves en 
consultation.   

Responsabilité  

Respect 
pour Tous :  

  

Confidentialité : les écoles publiques de la 
Ville de New York ont pour règle de 
respecter la vie privée de toutes les parties 
et témoins impliqués lors de plaintes 
déposées dans ce cadre. Dans certains 
cas, il est toutefois nécessaire de partager 
les informations afin de régler une plainte. 
Quand les circonstances l'imposent, les 
données relatives à une plainte peuvent 
donc être révélées aux personnes qui ont 
besoin de les connaître.  

Faire des écoles publiques 
de la Ville de New York un 
lieu où tous les élèves se 
sentent soutenus et en 

sécurité 

Département de l'Éducation 
de la Ville de New York  

Les représailles, contre une personne qui a donné l'alerte sur des 
incidents résultant de harcèlement ou de discrimination, ou qui a 
collaboré à l’enquête, sont interdites. Les élèves qui pensent avoir 
été victimes de représailles doivent contacter, sans attendre, un 
responsable de l’école.  

 
Michael R. Bloomberg 

Le Maire 

Dennis M. Walcott 

Le Chancelier 
Mayor 

Si vous avez besoin d'une aide supplémentaire, veuillez envoyer un 
email à :    RespectForAll@schools.nyc.gov  
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Chaque élève, chaque enseignant ou membre du personnel des écoles publi-
ques de la Ville de New York amène, avec lui(elle), la richesse de la diversité 
culturelle de notre ville et le désir de respect, à notre communauté scolaire.  

Les règles de discipline, identiques pour tous, et les mesures d'intervention, en 
vigueur dans toute la Ville, proscrivent le harcèlement. Elles interdisent aux 
élèves de faire pression sur d'autres élèves quelle qu'en soit la raison. Parmi les 
conduites répréhensibles, on peut citer : insulter et/ou intimider en utilisant des 
qualificatifs ou propos dégradants qui invoquent la race, la couleur de peau, 
l'appartenance ethnique, la nationalité d'origine (on entend par là des élèves 
aux ancêtres, racines, parcours communs ou des élèves venus d'un même 
pays), le statut d'immigré/de citoyen, le poids/l'apparence physique, la religion, 
le sexe, l'identité sexuelle, l'expression sexuelle, l'orientation sexuelle ou un 

handicap. Cette politique 
s'applique  dans  les 
locaux et bus scolaires 
ainsi que lors de toutes 
les  activités,  program-
mes  et  manifestations 
organisés  avec  l'aval 
d'une école.  

Des  exemplaires  de  la 
Disposition Réglementaire du Chancelier et du Code de Discipline sont dispo-
nibles dans les bureaux des chefs d'établissements scolaires ou en ligne à 
http://schools.nyc.gov/default.aspx.  

 

Qu'arrive t' i l à un élève auteur de harcèlement ou de discri-
mination à l'encontre d'un autre élève ?  
 
Le Département de l’Éducation condamne un tel comportement. Les 
élèves qui enfreignent le Code de Discipline feront l’objet de mesures discipli-
naires appropriées conformément aux règles applicables à tous, en vigueur 
sur toute la Ville, et à la Disposition Réglementaire A-443 du Chancelier. 
Código Disciplinario y la Disposición del Canciller A-443. 

Quels  comportements  peut-on  qualifier  de  harcèle-
ment ou de discrimination ? 
 
Le harcèlement et la discrimination correspondent à un ou 
plusieurs actes négatifs commis par un ou plusieurs élèves au 
détriment d'un autre élève ou groupe d'élèves. Ils peuvent être 
physiques, verbaux ou sociaux. Le harcèlement physique 
suppose qu'il y a blessures ou menaces d'atteinte à l ' intégrité 
corporelle. Le harcèlement verbal fait référence aux moque-
ries, rail leries ou insultes à l 'encontre de quelqu'un. Le harcè-
lement social correspond au rejet ou à l 'exclusion d'un indivi-
du du groupe pour l 'humilier ou l ' isoler.  
 
Quels exemples de comportements interdits peut-on citer ?  
 
 Menacer ou harceler, intimider ou agresser physiquement un autre 

élève en raison de sa race, sa couleur de peau, son appartenance 
ethnique, sa religion, sa nationalité d'origine, son sexe, son identité 
sexuelle, son expression sexuelle, son orientation sexuelle, son 
statut de citoyen/d'immigré, son poids, son apparence physique ou 
son handicap  

 
 Utiliser des termes infamants, faire des plaisanteries humiliantes, 

injurier ou avoir des propos dégradants en faisant référence à la 
race, la couleur de peau, l'appartenance ethnique, la nationalité 
d'origine, la religion, le sexe, l'identité sexuelle, l'expression sexuel-
le, l'orientation sexuelle, le statut de citoyen/d'immigré, le poids, 
l'apparence physique ou le handicap d'un autre élève  

 
 Se moquer ou insulter un autre élève  
 
 Les textes ou graphismes, notamment les graffitis, qui contiennent 

des commentaires ou stéréotypes, publiés, mis en circulation, écrits 
ou imprimés sur des vêtements ou diffusés sur l'Internet (cyber-
intimidation), infamants pour autrui parce que ciblant leur race, 
couleur de peau, appartenance ethnique, religion, nationalité d'ori-
gine, sexe, identité sexuelle, expression sexuelle, orientation 
sexuelle, statut de citoyen/d'immigré, poids, apparence physique ou 
handicap  

 

 Les stéréotypes péjoratifs ou les actes hostiles, humiliant les autres 
parce que se fondant sur leur race, couleur de peau, appartenance 
ethnique,  religion,  nationalité  d'origine,  sexe,  identité  sexuelle, 
expression  sexuelle,  orientation  sexuelle,  statut  de  citoyen/
d'immigré, poids, apparence physique ou handicap. 

 
 
 
 

 

 

Que faire si vous pensez qu'un autre élève a 
harcelé ou a eu un comportement discrimina-
toire à votre encontre ou si vous avez été té-
moin d'une telle conduite ? 
 
Les élèves qui jugent avoir été victimes de pressions, d'intimida-
tion ou de harcèlement par un autre élève, et tous les élèves qui 
ont eu vent de tels actes, doivent rapporter immédiatement 
l'incident.  
 

 Les plaintes pour discrimination ou harcèlement peuvent 
être soumises oralement ou par écrit aux membres du 
personnel scolaire dont le nom est listé sur les affiches 
Respect for All (Respect pour Tous) placardées dans 
votre école. Les élèves peuvent aussi se plaindre auprès 
de n'importe quel membre du personnel de l'établissement 
scolaire.  

 Les plaintes doivent être déposées le plus tôt possible 
après l'(les) incident(s) pour qu'il y ait enquête et traite-
ment efficaces du problème.  

 
 Les membres du personnel transmettront les plaintes qu'ils 

ont reçues au responsable scolaire qui s'impose.    
 
 Les membres du personnel qui assistent à des actes de 

harcèlement ou à caractère discriminatoire rapporteront 
également l'incident à la personne en charge appropriée. 
L'école prendra les mesures adéquates pour intervenir et 
arrêter un tel comportement. 

 

Veuillez vous reporter aux affiches Respect 
for All (Respect pour Tous), placardées sur 
les murs de votre école, pour connaître les 
membres du personnel désignés pour 
recevoir toutes les plaintes contre des actes 
de harcèlement ou de discrimination 
perpétués par des élèves à l'encontre 
d'autres élèves.  

Respect pour Tous  
dans les écoles publiques  

de NYC 

Respect : estime ou sens de la valeur ou des 
qualités de la personne, accueil et acceptation 
de quelqu'un dans les règles ou courtoisie, 
égards pour la dignité de la personnalité des 
autres, reconnaissance, le fait d'être estimé ou 
honoré, de montrer de l'estime ou de la considé-
ration pour autrui.  
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Kisa k ap pase apre yo fin fè yon 
plent?  
 
N ap mennen ankèt sou tout plent ki gen pou wè 
ak asèlman oswa entimidasyon.  
 
Y ap enfòme ni paran elèv ki  sanse viktim lan ni 
paran elèv yo akize a sou rezilta envestigasyon 
an (ki dwe adapte ak egzijans sou konfidansya-
lite ki anvigè yo).  
 
Pou aplike Règleman Chanselye A-443, si kond-
wit la se yon vyolasyon Kòd disiplin lan, n ap 
pran mezi apwopriye kòm pinisyon.   
 
Si konpòtman an reprezante yon aktivite 
kriminèl, n ap kontakte lapolis. 
 
Lè l nesesè, n ap ofri sesyon konsèy endividyèl 
oswa sesyon konsèy angwoup.    
   
 
Ki èd ki genyen pou viktim entimi-
dasyon? 
 
Konseye lekòl yo disponib pou ofri sèvis konsèy.  

Responsablite 

Respè pou 
tout Moun  

  

Konfidansyalite : Lekòl leta nan vil 
Nouyòk gen règleman pou respekte vi  
prive, e pou kenbe sekrè non tout 
moun ak temwen ki gen pou wè ak 
plent yo fè dapre règleman sa a.  Men, 
kèk fwa nou oblije revele enfòmasyon 
pou nou rive rezoud yon plent.  
Kidonk, nou ka revele nan sikonstans 
apwopriye enfòmasyon ki gen pou wè 
ak yon plent, ba moun ki bezwen 
ransèyman.  

Fè lekòl leta vil 
Nouyòk ansekirite ak 
favorab pou tout elèv  

NYCDOE  

Lekòl la entèdi yo fè vanjans kont moun ki 
rapòte yon ensidan sou asèlman oswa sou  
diskriminasyon oswa kont moun ki bay èd 
nan yon ankèt.   Elèv ki kwè yon moun atake 
li pou fè vanjans, dwe kontakte yon sipèvizè 
lekòl la imedyatman.  

Michael R. Bloomberg 
Majistra  

 
Dennis M. Walcott 

Chanselye 

Si w bezwen plis èd, ou kapab voye yon imèl nan 
- RespectForAll@schools.nyc.gov    
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Chak elèv, gwoup pwofesè ak manm pèsonèl ki 
nan lekòl leta nan vil Nouyòk pote nan kominote  
lekòl nou an richès divèsite kiltirèl vil nou ak dezi 
pou tout moun jwenn respè.   
 

Kòd Disiplin vil la pou lekòl leta nan vil Nouyòk 
entèdi asèlman, epi li entèdi elèv yo fè zak brital 
sou lòt elèv oswa pou entimide lòt elèv pou okenn 
rezon. Kòd disiplin lan entèdi pou gen vye plezantri 
ki fèt oswa entimidasyon oubyen toude, epi li entèdi 

moun itilize ti non 
jwèt oswa move 
pawòl konsènan 
ras, koulè, etnisite, 
orijin nasyonal  
(gwoup elèv ki soti 
nan yon peyi, ki 
gen menm zansèt, 
menm eritaj, menm 
eksperyans oswa 

sa yo ki sòti nan menm peyi), sitwayènte/kondisyon 
imigrasyon, relijyon, sèks (gason oswa fi), idantite 
dapre sèks,   fason li eksprime l seksyèlman, pref-
erans seksyèl, oswa andikap.  Règleman sa a an-
vigè nan lokal lekòl la, nan otobis lekòl la ak nan 
tout aktivite, pwogram ak evènman lekòl la sipòte.   

W ap jwenn yon kopi Règleman Chanselye yo 
(www.nyc.gov/schools/RulesPolicies/
ChancellorsRegulations) ak Kòd Disiplin lan 
(www.nyc.gov/schools/languages/haitiancreole) 
nan biwo direktè lekòl la oswa sou Entènèt. 

Kisa k ap pase yon elèv ki fè 
diskriminasyon kont yon lòt 
elèv oswa ki fè asèlman sou yon 
lòt elèv?  
 

Kòd disiplin Depatman Edikasyon an entèdi 
konpòtman sa a.  Elèv ki vyole Kòd Disiplin vil 
la kapab sibi mezi disiplinè ki apwopriye jan sa 
endike nan Kòd Disiplin lan ak nan Règleman A-
443 Chanselye a.   

Ki konpòtman yo konsidere kòm   
asèlman oswa diskriminasyon?  
 

Konpòtman asèlman oswa diskriminasyon se 
yon zak oswa plizyè zak negatif youn oswa 
plizyè elèv fè kont yon lòt elèv oswa kont 
yon gwoup elèv. Asèlman oswa diskrimina-
syon kapab fizik, vèbal oswa sosyal. Asèl-
man fizik gen pou wè ak domaj fizik oswa 
menas pou fè domaj. Asèlman vèbal gen 
pou wè ak anmède yon moun, fè move plez-
antri ak moun lan oswa ensilte moun lan. 
Asèlman sosyal gen pou wè ak rejè oswa 
esklizyon kamarad klas pratike pou imilye 
oswa izole yon moun.  
  
 

Ki kèk egzanp konpòtman yo 
entèdi?  
 

 Menas oswa asèlman, entimidasyon oswa atak 
fizik sou yon lòt moun akòz ras moun lan, koulè li, 
etnisite li, relijyon li, peyi kote li sòti, sèks li, idan-
tite l dapre sèks li, fason li eksprime l seksyèlman, 
oryantasyon  seksyèl  li,  sitwayènte/kondisyon 
imigrasyon li,  gwosè li,  aparans fizik li  oswa 
andikap li genyen. 

 Langaj dezagreyab, oswa blag denigran oswa 
bay vye non oswa ensilt konsènan ras yon lòt 
elèv, koulè li, etnisite li, peyi kote li sòti, relijyon 
li, sèks li, idantite l dapre sèks li, fason li ek-
sprime l seksyèlman, oryantasyon seksyèl li, 
sitwayènte/kondisyon imigrasyon li, gwosè li , 
aparans fizik li oswa andikap li genyen.  

 Anmède yon lòt elèv oswa fawouche li. 
 Dokiman ekri oswa grafik, tankou grafiti, ki gen 

kòmantè oswa estereyotip pou swa afiche, sikile 
nan lekòl la oswa ekri oswa enprime sou rad, 
oswa  pou  fè  sikile  sou  Entènèt  (cyber-
entimidasyon) ki degradan pou lòt moun, akòz 
ras li, koulè l, etnisite, relijyon, sèks, idantite l 
dapre sèks li, fason li eksprime l seksyèlman, 
oryantasyon  seksyèl,   sitwayènte/kondisyon 
imigrasyon li,  gwosè li,  aparans fizik li  oswa 
andikap li genyen. 

 Estereyotip negatif oswa zak entimidasyon ki 
degradan pou lòt moun akòz ras li, koulè l, et-
nisite, relijyon, sèks, idantite dapre sèks li, fason 
li eksprime l seksyèlman, oryantasyon seksyèl li, 
sitwayènte/kondisyon imigrasyon li, gwosè li, 
aparans fizik li oswa andikap li genyen.  

 

 

Kisa w ta dwe fè si w kwè yon lòt 
elèv arase ou oswa fè diskrimi-
nasyon kont ou oswa si w ta tem-
wen kalite konpòtman sa a?  
 

Elèv ki kwè yo se viktim yon konpòtman sovaj 
oswa entimidasyon yon lòt elèv, epi tout elèv ki 
wè oswa ki konnen kalite konpòtman sa a,  
dwe rapòte ensidan an ba yon manm pèsonèl 
lekòl la imedyatman.   
  
 Ou kapab pote plent pou diskriminasyon 

oswa asèlman alekri oswa aloral ba manm 
pèsonèl lekòl la ki nan lis yo afiche nan 
lekòl ou a Respè pou tout moun, epitou 
w ap jwenn afich sa a toupatou nan lekòl 
la oswa ou kapab mande nenpòt manm 
pèsonèl pou fè w jwenn yon kopi afich la.  

 
 Ou dwe pote plent imedyatman apre ensi-

dan an (yo) pou yo kapab mennen yon 
bon ankèt sou li epi konsidere l.  

 
 Manm pèsonèl lekòl la ap transmèt plent 

elèv yo ba sipèvizè apwopriye lekòl la.    
 
 Manm pèsonèl lekòl la ki temwen konpòt-

man asèlman oswa konpòtman diskrimi-
nasyon an ap rapòte tou yon kalite ensi-
dan sa a ba sipèvizè apwopriye lekòl la. 
Manm pèsonèl la ap pran mezi apwopriye 
pou fè entèvansyon pou mete yon fen nan 
kalite konpòtman sa a.  

Tanpri al gade afich “Respè Pou 
Tout Moun” ki toupatou nan lekòl 
ou a pou konnen ki manm 
pèsonèl lekòl ki la pou tout plent 
elèv pote kont elèv pou 
konpòtman ki gen pou wè ak 
asèlman oswa diskriminasyon.  

 
Respè pou tout moun 

nan 
Lekòl leta vil Nouyòk  

Respè : apresyasyon pou valè yon 
moun oswa sans valè li oswa ekselans 
li; bon jan akseptasyon oswa koutwazi; 
respè pou diyite karaktè yon lòt moun; 
rekonesans; kondisyon pou jwenn 
apresyasyon ak lonè; pou montre  
respè oswa konsiderasyon pou yon lòt 
moun.  
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항의를 접수한 후 어떤 조치가 취해질까요? 

 

따돌림, 위협, 협박사례가 접수되면 조사가 진행

됩니다.  

 

피해 학생 및 가해 학생 학부모님 모두에게 조사 

결과에 대한 연락을 드릴 것입니다(적용되는 비

밀 보장 요건 준수). 

 

교육감 규정 A-443에 따라 만약 사건이 규율규

정을 위반한 것으로 판명되면 합당한 처벌이 내

려질 것입니다. 

 

학생의 행동이 범법행위로 간주된다면 경찰에 

연락할 것입니다. 

 

해당 사항이 있을 경우, 개별 또는 단체 상담 및/

또는 기타 중재 방법이 제공될 것입니다. 

 

따돌림 또는 협박을 당한 학생들은 어떤 도움을 

받을 수 있습니까? 

 

학교 카운슬러가 상담 서비스를 제공해줄 수 있

습니다. 

책임 

모든 사람 

존중하기: 

  

비밀 보장: 모든 관계자들의 프라이

버시를 존중하는 것이 뉴욕시 공립

학교의 정책이며 이 정책에 따라 이

의 제기를 처리하고자 합니다. 그러

나 가끔은 이의 제기 사항을 해결하

기 위해 정보를 나누어야 할 수도 있

습니다.  따라서 이의 제기에 대한 

정보는 적절하다고 판단될 경우 해

당 사항을 알아야 할 개인에게 공개

될 수도 있습니다. 

뉴욕시 공립학교를  

안전한 곳, 모든 학생

을 지원하는 곳으로  

만들어 갑시다 

뉴욕시 교육청 

괴롭힘이나 차별을 보고한 사람 또는 조사에 

협조한 사람에 대한 보복은 금지됩니다. 이런 

문제로 보복을 당했다고 생각하는 학생은 

즉시 학교 관리자에게 연락하십시오. 

마이클 R. 블룸버그 

시장 
 

데니스 M. 월콧  
교육감 

도움이 필요하신 분은 다음 이메일 주소로 

연락하시기 바랍니다- 

RespectForAll@schools.nyc.gov 
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뉴욕시 공립학교의 모든 학생, 교사, 직원들은 뉴

욕시의 자랑인 문화적 다양성과 타인을 존중하는 

마음을 학교 사회에 심어주는 주역들입니다. 
 

뉴욕시 징계 및 중재 기준은 어떤 이유에서든지 인

종, 피부색, 민족, 출신국가(공통의 조상, 전통, 배

경 을 갖진 학생 집단이나 같은 국가 출신을 포함), 

시민권/이민 신분, 종교, 성별, 성정체성, 성표현, 

성적 취향 또는 장애 

등에 대한 별칭 및 

비방을 통한 욕설 

및/또는 위협을 포함

한 학생들간의 괴롭

힘을 금지하고 있습

니다. 이런 정책은 

학교 내, 학교 버스 

및 학교에서 후원하

는 모든 활동, 프로

그램과 행사에 적용됩니다.                                    

교육감 규정서(www.nyc .gov /schoo l s /

RulesPolicies/ChancellorsRegulations)  및  규율

규정(www.nyc.gov/schools/languages/korean) 

사본은 학교장 사무실이나 웹사이트에서 검색하실 

수 있습니다.   

다른 학생들을 차별하거나 괴롭히는 학생들은 

어떤 처벌을 받게 될까요? 

교육청의 규율규정은 이런 행동을 금지하고 있습

니다. 뉴욕시 징계 기준을 어기는 학생들은 뉴욕시 

기준 및 교육감 규정 A-443에 따라 합당한 처벌을 

받게 될 것입니다. 

차별이나 괴롭힘으로 간주되는 행동엔 무엇이 

있을까요? 

 

괴롭힘/차별은 한 명 이상의 학생이 다른 학생 또는 

집단에 대해 행사하는 한 가지 또는 그 이상의 부정

적인 행동을 의미합니다. 괴롭힘 또는 차별은 신체

적, 언어적, 사회적인 것이 될 수 있습니다. 신체적 

괴롭힘은 신체에 상처를 가하거나 가하겠다는 위협

을 포함합니다. 언어적 괴롭힘은 놀림, 욕, 모욕 등을 

의미합니다. 사회적 괴롭힘은 개인에게 굴욕감을 느

끼게 하거나 배제하기 위한 집단 따돌림을 의미합니

다. 
 

금지되는 행위에는 어떤 것들이 있을까요? 

 

 다른 학생의 인종, 피부색, 민족, 종교, 출신국가, 종

교, 성별, 성정체성, 성표현, 성적 취향, 시민권/이

민 신분, 체중, 신체적 특징 또는 장애 등을 이유로 

위협, 괴롭힘, 협박을 하거나 신체적인 공격을 가하

는 것  

 다른 학생의 인종, 피부색, 민족, 종교, 출신국가, 종

교, 성별, 성정체성, 성표현, 성적 취향, 시민권/이

민 신분, 체중, 신체적 특징 또는 장애 등을 이유로 

모멸적인 언어를 사용하거나 욕이 섞인 농담을 하거

나 또는 욕을 하는 것  
 다른 학생을 놀리거나 욕하는 것 

 다른 학생의 인종, 피부색, 민족, 종교, 출신국가, 종

교, 성별, 성정체성, 성표현, 성적 취향, 시민권/이

민 신분, 체중, 신체적 특징 또는 장애 등을 이유로 

타인을 모욕하는 의견이나 선입견을 낙서나 글 또는 

그림으로 게시, 배포하거나 인터넷 상에 올려 배포

하는 것(온라인 왕따 포함)하는 것 

 다른 학생의 인종, 피부색, 민족, 종교, 출신국가, 종

교, 성별, 성정체성, 성표현, 성적 취향, 시민권/이

민 신분, 체중, 신체적 특징 또는 장애 등을 이유로 

타인을 경멸하는 부정적인 정형화 또는 적대적인 행

동을 하는 것 

 

 

다른 학생이 본인을 괴롭히거나 차별하거나 또는 

이런 행동을 목격하였다면 어떻게 하여야 할까요? 

 

다른 학생으로부터 왕따나 괴롭힘 또는 위협을 당한 

학생이나 이런 일이 발생하였음을 인지한 모든 학생

은 즉각 이런 사실을 알려야 합니다. 
 

 학교 전체에 게시된 모든 사람 존중하기

(Respect for All) 포스터에 적힌 학교 직원의 목

록을 참조하여 서면 또는 구두로 차별 또는 괴롭

힘에 대한 항의를 전달할 수 있습니다. 
 

 항의는 효율적인 조사 및 대처를 위해 사건 직후 

가능하면 빠른 시일 내에 제출합니다. 
 

 교직원은 학생의 항의를 학교의 담당 관리자에

게 보고할 것입니다. 

 

 괴롭힘 또는 차별을 목격한 직원 또한 담당 관리

자에게 이런 사건을 보고할 것입니다. 직원은 이

런 행동을 제지하기 위해 적절한 조치를 취할 것

입니다. 

학생 대 학생의 괴롭힘 또는 차별

에 대한 이의 제기를 위해 학교 여

러 곳에 게시된 모든 사람 존중하

기 포스터에서 담당 직원의 이름을 

확인하시기 바랍니다. 

 
뉴욕시 공립학교의 

모든 사람 존중하기 
 

존중: 타인의 가치나 우수성에 

대한 평가 또는 판단; 적절한 

수용이나 우대; 다른 사람의 

존엄성을 고려; 인지; 존중 

또는 존경 받는 상태; 타인을 

고려하거나 배려를 보이는 것  
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Что происходит после подачи жалобы?  
 

Все сообщения о грубом обращении, домогательстве 
или запугивании подлежат расследованию.  

Родители предполагаемых потерпевших и обвиняе-
мых учащихся будут уведомлены о результатах рас-
следования (в рамках действующих требований о 
соблюдении конфиденциальности).  

Следуя Распоряжению директора Департамента об-
разования А-443, при установлении  факта нарушения 
Дисциплинарного кодекса будут приняты соответст-
вующие меры дисциплинарного воздействия. 

В случае обнаружения криминального характера по-
ведения об этом будет сообщено в полицию. 
 
При необходимости будут предоставлены индивиду-
альные и (или) групповые консультации и (или) приня-
ты иные меры вмешательства.. 

  

Какая помощь предоставляется жертвам 
грубого обращения или запугивания? 
 

Школьные консультанты предоставляют психологиче-
скую помощью.   

Ответственность  

ВСЕОБЩЕЕ 
УВАЖЕНИЕ  

  

Конфиденциальность. Руководящим 
принципом муниципальных школ  
г. Нью-Йорка является уважение 
неприкосновенности частной жизни и 
соблюдение анонимности всех сторон 
и свидетелей по делам, связанным с 
жалобами, поданными в соответствии 
с настоящими правилами. Однако в 
отдельных случаях возникает 
необходимость в обмене информаци-
ей. В связи с этим, информация, 
касающаяся жалобы, может быть при  
соответствующих обстоятельствах 
передана лицам, которым она 
необходима.  

Как сделать 
муниципальные 

школы г. Нью-Йорка 
безопасными и 
благополучными  

Департамент 
образования 
г. Нью-Йорка  

Ответные действия против лица, сообщившего о 
случае домогательства или дискриминации, а так-
же лиц, помогающих в проведении расследования, 
запрещаются. Учащиеся, которые полагают, что в 
их отношении совершены ответные действия, 
должны немедленно сообщить руководству школы. 

Мэр Майкл Р. Блумберг 
  

  Денниса M. Уолкотта   
директор Департамента образования 

 

За дополнительной помощью обращайтесь  
RespectForAll@schools.nyc.gov       
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Все учащиеся, преподаватели и сотрудники муни-
ципальных школ г. Нью-Йорка привносят в наше 
школьное сообщество элементы богатого культур-
ного многообразия нашего города и требование к 
их уважению. 
«Общегородские нормы поведения учащихся и 
меры дисциплинарного воздействия», вне зависи-
мости от причины, запрещают грубое обращение 
друг с другом и запугивание, включая насмешки и 

угрозы с использова-
нием заявлений ос-
корбительного или 
пренебрежительного 
характера, касающих-
ся расовой принад-
лежности ,  цвета 
кожи, этнического и 
национального про-
исхождения (включая 
группы учащихся с 
общим происхожде-

нием, культурным наследием, биографическими 
данными, а также учащихся, рождённых или про-
живающих в одной стране), статуса гражданина 
или иммиграционного статуса, вероисповедания, 
пола, половой идентичности, гендерных проявле-
ний, сексуальной ориентации и инвалидности. Эти 
нормы действуют на территории школ и школьных 
автобусов, а также во время всех мероприятий, 
программ и занятий, проводимых и организуемых 
школами. 
С распоряжениями директора Департамента 
(www.nyc.gov/schools/RulesPolicies/
ChancellorsRegulations) и «Дисциплинарным кодек-
сом» (www.nyc.gov/schools/languages/russian) мож-
но ознакомиться онлайн или в офисе директора 
школы. 
Что происходит с учащимися, которые 
совершают действия дискриминационно-
го характера или домогательство в отно-
шении других учащихся? 
Согласно «Дисциплинарному кодексу» Депар-
тамента образования, такое поведение запре-
щено. В отношении учащихся, нарушающих уста-
новленные нормы поведения, принимаются меры 
дисциплинарного воздействия в соответствии с 
положениями «Общегородских норм» и Распоря-
жением директора Департамента А-443. 

Что считается оскорбительным 
или дискриминационным поведением 
 

Преследованием или дискриминационным поведе-
нием является одно (или более) негативное дей-
ствие, совершённое одним или несколькими  уча-
щимися в отношении другого учащегося или груп-
пы учащихся. Преследование и дискриминация 
могут носить физический, вербальный или соци-
альный характер. Физическое преследование 
включает нанесение телесного повреждения либо 
угрозу такового. К вербальному преследованию 
относятся передразнивание, насмешки и оскорб-
ления другого лица. Социальное преследование 
– это отторжение или исключение из среды свер-
стников в целях унижения или изоляции данного 
лица. 
 

 Примеры запрещённого поведения 
 

 Угрозы и оскорбления, запугивание или физическое 
насилие в отношении другого учащегося по причине 
его расовой принадлежности, цвета кожи, этниче-
ского и национального происхождения, 
гражданства/иммиграционного статуса, вероиспове-
дания, пола, половой идентичности, гендерных 
проявлений, сексуальной ориентации, веса, внеш-
него облика и инвалидности;  

 Уничижительные выражения, оскорбления, шутки и 
прозвища, касающиеся расовой принадлежности, 
цвета кожи, этнического и национального происхож-
дения, гражданства/иммиграционного статуса, ве-
роисповедания, пола, половой идентичности, ген-
дерных проявлений, сексуальной ориентации, веса, 
внешнего облика и инвалидности  

 Передразнивание и насмешки в отношении другого 
учащегося 

 Вывешивание, написание или печатание на одежде 
и распространение по интернету (кибер-
хулиганство) письменных и графических материа-
лов, включая граффити, носящих оскорбительный 
характер в отношении других по причине их расо-
вой принадлежности, цвета кожи, этнического и 
национального происхождения, гражданства/
иммиграционного статуса, вероисповедания, пола, 
половой идентичности, гендерных проявлений, 
сексуальной ориентации, веса, внешнего облика и 
инвалидности.   

 Негативные стереотипы и враждебные действия 
уничижительного характера в отношении других по 
причине их расовой принадлежности, цвета кожи, 
этнического и национального происхождения, 
гражданства/иммиграционного статуса, вероиспове-
дания, пола, половой идентичности, гендерных 
проявлений, сексуальной ориентации, веса, внеш-
него облика и инвалидности.  

 

 
 
Что делать, если вы считаете, что дру-
гой учащийся совершил в отношении 
вас домогательство или дискриминаци-
онное действие, или вы стали свидете-
лем такого поведения?  
 
 Учащиеся, которые полагают, что стали жертвой 
грубого обращения или запугивания со стороны дру-
гого учащегося, а также все учащиеся, которые стали 
свидетелями такого поведения или узнали о таковом, 
должны немедленно сообщить о происшествии 
школьному персоналу. 
 
 Жалобы о дискриминации или домогательстве 

можно представить в письменной или устной 
форме сотрудникам школы, чьи фамилии при-
ведены на плакатах «Всеобщее уважение», 
вывешенных в вашей школе, или любым другим 
сотрудникам.  

 Жалобы следует представить как можно скорее 
после происшествия с тем, чтобы их можно 
было эффективно расследовать и рассмотреть. 

 Сотрудники школы доведут содержание жалобы 
учащегося до сведения соответствующего чле-
на руководства школы.  

 Сотрудники школы, ставшие свидетелями 
домогательства или дискриминационного 
поведения, также должны сообщить об этом 
своему начальнику. Школьный персонал должен 
принять соответствующие меры для 
прекращения такового поведения.  

Фамилии сотрудников вашей 
ш к о л ы ,  з а н и м а ю щ и х с я 
р а с с м о т р е н и е м  ж а л о б  о 
дискриминационном поведении и 
домогательствах учащихся в 
отношении друг друга, приведены 
на плакатах «Всеобщее уважение»,  
вывешенных в школе.  

ВСЕОБЩЕЕ УВАЖЕНИЕ  
в  

муниципальных школах 
г. Нью-Йорка  

Уважение :  уважи тельное 
отношение  или  сознание 
ценности и совершенства другого 
лица; благорасположение или 
вежливос т ь ;  внимание  к 
достоинству характера другого 
человека ;  признательность ; 
состояние уважения и почёта; 
выражение  внимания  по 
отношению к другому лицу.  
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(ЭК ûāŀК ûņĲ đŞ ЭĻđĲ ĀŅûĳė 
 

 ,ûCāđCý ЭCĵ/K ЭĻûĳĹľ7 ЭĻ/9ڈ ûŅ ŁĻûĔ9 /ĐŅ/ &Ã7đμ ¸Żļĩ

ËŁμ Эùûć ŁĲ ĖņĂĭā ŁĲ 

 

 7đĬ đĄûĂĸ Йļņþĸ )7/đĬ/ (  ķCĶĦ üĵûĠ HĒĶĸ 9K/ )ûCþCĶCĠ (  ЭCĲ

 ŁCμ ЭCùûCć Ã7 AпCĠ/ ŁCĲ ĆùûĂĻ ЭĲ ĖņĂĭā ŀĲ ĺŅďĵ/K

)Ë?KđĘĸ ЭĔ ±ŀĝûİā EпĠ/ 
S
Ĵýûį ЭĲ Ã9/7:/9( 

 
 ЭCġCýûĝ ЭĲ đĶĕĻûŶA-443   ,ûCāđCý đCμ/ &ĮCýûCġCĸ ЭCĲ

 ŁCþCŅ7ûCā &ŀCā ЭCК ЎCņCĸ Ã:9K Dпč ŁĲ ?ûþĞĻ/ Мġýûĝ

ËŁμ Эùûć ŁĲ Łù/K99ûĲ 

 

 ēCņCĵŀCŞ ŀā &ЭК Łļþĸ đŞ ŁĸđμđĔ ЙĻûĸđĈĸ ĴĹĦ 
S
:đĠ đμ/

Ëûμ Эùûć ûņĲ Йġý/9 ЭĔ 

 

 9K/ 29KûCĘĸ ŁCĦûCĹĂć/ ûŅ Ã7/đĭĻ/ &ŀā /ŀК ±K:ŀĸ đμ// 
ËŁμ Ўņùûć ŁĲ ķК/đĬ ЎņĂĶč/ďĸ đνŅ7 ûŅ 

 
 

 ŁCĔ IŀĲ ЭúĶņĲ 7/đĬ/ 9ûĳė ЭĲ ŁĳĹľ7 ûŅ Ã7đμ ¸Żļĩ

(ЭК 0ûņĂĔ7 7ďĸ 
 

 ЭCĻđCĲ ķCК/đCĬ 2ûCĸďCč Łā9KûĘĸ I/9ûĲ 5пĚ ЭĲ GŀĳĔ/

ËЎņК 7ŀćŀĸ ЭúĶņĲ 

 0 û ĕ Ă Ċ / 
 ΫŅ/ đК 

 H/đĂĊ/ ЭúĶņĲ: 

  

Ã9/7:/9 :   ŁCĲ ±ŀCĵŀCĳCĔ/ ΫCĶþŞ đЛė 9کûŅŀņĻ

 ŁCĲ ĀCċCā ЭCĲ ŁCĕCņCĵûŞ ;/ &ЙĲ ЭК ŁĕņĵûŞ

 ±ŀCК/ŀCμ 9K/ ĺņİŅđĬ HûĹā ЭĲ ĖĵûĻ Łĵ/K ЭĻûć

 ŁCĿþĲ &ЙĂþĵ/ ËЭùûć ûņĲ H/đĂĊ/ ûĲ Ã9/7:/9 ŁĲ

 ЭCĻđCĲ ĴCĊ ŀĲ ĖĵûĻ ЙĲ ЭК ûĂĳĔŀК ЙŅ &9ûĿþĲ

 /ĐC

g

ЛCĵ ËЎCŅǼCŞ ŁCļCŐCĻûCý 2ûCĸŀCĶCħCĸ ЎņĹК ЭúĶņĲ

 2ûCĸŀĶħĸ ĮĶħĂĸ ЭĔ ĖĵûĻ Ўņĸ 2оûĊ ±K:ŀĸ

 ĺCć ЭCК ûCĂCĳCĔûCć ûCņCĲ đCŞ 7/đĬ/ I/ õĘĬ/ ûĲ

ËЭК Ã9Kđĝ ûļĻûć ЭĔ/ ЭúĶņĲ 

  ±ŀĵŀĳĔ/ ΫĶþŞ đЛė 9کûŅŀņĻ

  @ŀĭċĸ ЭúĶņĲ ûþĶĠ HûĹā ŀĲ

 ûĻûļý IKûħĸ 9K/ 

đЛė 9کûŅŀņĻ 

ķņĶħā )ЙĹĳċĸ 

  ŀCć ЭК AŀļĹĸ Łù/K99ûĲ ŁĸûİĂĻ/ Dпč ЭĲ 7đĬ ЭĕŅ/ ŁĕĲ

 ŁCĕĲ ûCŅ ЭCК ûCĂCŅ7 AпCĠ/ ŁĲ ,ûāđý Ã:ûņĂĸ/ ûŅ ŁĻûĔ9/ĐŅ/

 ЙCĲ ŀК ;ŀĕċĸ ЎņЛļć ûþĶĠ ЭĕŅ/ ËЭК ûāđĲ 7ďĸ Ўņĸ ĖņĂĭā

 ЭCĲ GŀCĳCĔ/ 

N

/9ŀCĬ ЎCņCЛCĻ/ ЭК ûņμ ûāđý :ûņĂĸ/ Dпč ЭĲ I/

 ËЭúКûŶ ŁļŅ7 AпĠ/ ŁĲ ;/ ŀĲ ±/đνĻ 

đúņĸ &¦đþĸŀĶý Ë9* Ĵĳņùûĸ 
(Michael R. Bloomberg)  

 
đĶĕĻûŶ &pŀĳĶŅK ËķŅ/ ēļŅڈ 

(Dennis M. Walcott) 

đCŞ ЭCĂCŞ ;/ ŁĻûýđЛĸ Эù/đý ŀā ŀК 9ûĲ97 ĀĻûĦ/ ďŅĒĸ ŀĲ u* đμ/ 

 Ã/- ЎŅđĲ Ĵņĸ: gov.nyc.schools@RespectForAll 
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 ûCĲ ЭCĶCĹCĦ 9K/ 7ûĂĔ/ &ķĶĦ üĵûĠ đК ûĲ ±ŀĵŀĳĔ/ ΫĶþŞ đЛė 9کûŅŀņĻ

 9K/ AŀCļCā ŁCĂCĬûCİCĄ ЭCĲ đCЛCė É9ûĹК Ўņĸ Ã97/đý ŁĵŀĳĔ/ Ã9ûĹК ĺĲ9

ËЭК ûā* đĲ Эĵ G

R
T

ŀĹā ûĲ ЙýĐć ЭĲ H/đĂĊ/ 
 

   2/9ûņħĸ ûĹņŞ đЛė ЭĲ ±ŀĻûĹņŞ ŁĂĶč/ďĸ 9K/ ğþĝ K ķĤĻ 9K/ ŁCĻûCĔ9/ĐCŅ/

  ЭCĻđCĲ Ã7đCμ ¸Żļĩ ЭĔ ЙćK ŁĿý ŁĕĲ  ДāûĔ ЭĲ ûþĶĠ ÉđĔK7 ŀĲ ûþĶĠ  ŁCĲ

 &ЎņК ЭāđĲ ĀħĻûĹĸ   Ўņĸ ;/    7/ C̆Ļ ŁCĸŀCį &Āņĸŀį &λĻ9 &ĴĕĻ )  ЎCņCĸ ēCć

  ēCŞ &ĀCĬûİĄ &üĕĻ K üĕĊ ûĲ ĺć ЎņК Ĵĸûė ŁĿý ЎņĂĦûĹć ŁĕŅ/ ŁĲ ûþĶĠ

  ΫCĶCĸ ûCĲ ĺć ûŅ ЭК ±ûĕĳŅ đĤļĸ

 ЭК ΫŅ/ (  ŁCĕCļCć &ēCļć &üКĐĸ &

  ûCŅ &Āņĕļć &9ûЛģ/ Łĕļć &Āčûļė

  2ûCņCĬđCĦ ЭCĔ Эĵ/ŀĊ ЭĲ Ã9KĐħĸ

  GûCĹCħCĂCĔ/ ûCĲ @ûĭĵ/ Ēņĸ* ĺņКŀā ûŅ

  9K/ ЙļħĠ ЭùŀК ЭāđĲ /    ŁCĳCĹCľ7 ûŅ

  ûCĲ ŁCĕCņCĵûCŞ ;/ ËЎņК Ĵĸûė ûļŅ7

  HûCĹCā ĀCĵûCĭCĲ 
S
đCŅ: ЭCĲ GŀĳĔ/ 9K/ ±ŀĕý GŀĳĔ/ &ЭĠûĊ/ ЭĲ GŀĳĔ/ EпĠ/

 ËЭК ûāŀК đŞ üŅ9ûİā 9K/ ±ŀĸ/đμKđŞ &±ŀņĸđμđĔ 

  9K/ Эġýûĝ ЭĲ đĶĕĻûŶ   ЎCņCĸ đCĂCĬ7 ЭCĲ ĴCşCĕĻđŞ ĴİĻ ŁĲ ?ûþĞĻ/ Мġýûĝ

 ЎņК 0ûņĂĔ7 ĺùо I* ±ûЛŅ 9K/: 

ChancellorsRegulations/RulesPolicies/schools/gov.nyc.www  

  ĺùо I* 9K/ đĂĬ7 ЭĲ ĴşĕĻđŞ ?ûþĞĻ/ Йġýûĝ 9K/

Urdu/languages/schools/gov.nyc.www ЎņК 0ûņĂĔ7 đŞ 

  ûŅ ЎņК ЭĂāđý ĮŅđĭā Dпč ЭĲ ŁĕĲ ŀć ЭК ûāŀК ûņĲ ДāûĔ ЭĲ ûþĶĠ I/

 (ЎņК ЭāđĲ ±ûĔ/đК ŀĲ ûþĶĠ ÉđĔK7 
 

  ËЭCК ûCāđCĲ ĥCļĸ ЭĔ ,ûāđý ЭĲ ķĕį ;/ ?ûþĞĻ/ Мġýûĝ ûĲ ķņĶħā )ЙĹĳċĸ

  DпCč ЭCĲ I/ &ЎņК ЭāđĲ Ã:9K Dпč ŁĲ ?ûþĞĻ/ Мġýûĝ ŀć ûþĶĠ ЭĕŅ/

  Эġýûĝ ЭĲ đĶĕĻûŶ 9K/ 2/9ûņħĸ ûĹņŞ đЛėA-443    ğCý/ŀĝ ¸7đĲ Iûņý Ўņĸ

  ËŁμ Эùûć ŁĲ Łù/K99ûĲ ŁþŅ7ûā ±K:ŀĸ Āċā ЭĲ 

 ûāûć ûĻûĸ ,ûāđý Ã:ûņĂĸ/ ûŅ ŁĻûĔ9/ĐŅ/ ŀĲ کŀĶĔ ЭĲ ķĕį ēĲ

(ЭК 

 
   ŁCĻ ûCĔ 9 / ĐCŅ /) ûCĻ đCĲ   ± ûCĔ / đ К (  /     ̧ 7 û Ņ  :   û Ņ   CCCCCCΫ Ņ /    , û ā CCđ ý    Ã : ûCCņCCĂ ĸ /

   É đCCĔ K 7   ЙCCħCŅ 9 8   ЭCĲ   ûCþCĶCĠ   ̧ 7 ûCŅ :   ûCŅ   ΫCŅ /   ŀCć   ЎCņCК   G ûCĹCĦ /   ŁCĭ ļ ĸ

   ЭCCù о   ЎCCņCCĸ   ĴCCĹCCĦ   D пCč   ЭCĲ   ĀCĦ ûCĹCć   ŁCĲ   ûCþCĶCĠ   ûCŅ   ķ Ķ Ħ   ü ĵ û Ġ

   ûCCŅ   & ŁCCĻ ûCCý :   & ŁCCĻ ûCCĹCCĕCć   : ûCCņCCĂCCĸ /   ûCCŅ   ŁCCĻ ûCCĔ 9 / ĐCŅ /   Ë ЎCņ К   Э ā û ć

   Ë ЭCК   ûCĂCĳCĔCŀ К   Ł ć û Ĺ Ĕ ŁCĻ ûCĹ ĕ ć    CCCď Ļ  Ē μ  CCCŁ Ļ  û Ĺ CCCĕ ć  CCЎ ņ ĸ  CCCŁ Ļ  û  Ĕ 9 / CCĐ Ņ /

   Ë ЭCCК   ĴCCĸ ûCCė   ̧ đCCġCCč   ûCCĲ   ЭCCļCCŷCCļCCЛCCŞ   I ûCěCİ Ļ   û Ņ   û ļ ŷ ļ Л Ş   ŁCCĻ ûCCý :

   ĺCCņCCК ŀCCā   ûCCŅ   & ŁCCĻ :   ЙCCļCCħCĠ   & ûCĻ đCĲ   E 7   ŀCĲ   ŁCĕCĲ   ЎCņCĸ   ŁCĻ û Ĕ 9 / Đ Ņ /

   Ë ЭCК   ĴCĸ ûCė   ûCĻ đ Ĳ ŁCć û Ĺ Ĕ     û Ĳ   7 đ Ĭ   ŁCCCĕ Ĳ  CCCü Ķ CCCġ ĸ   û Ĳ  CCCŁ Ļ  û  Ĕ 9 / CCĐ Ņ /

   ЭCCĲ   ± ŀCCņCCĿCCā ûCCĔ   ЭCCúCCĶCCņCCĲ   ЭCCļCŅ 7 đCĲ   λCĵ /   ЭCĔ /   ûCŅ   ЭCĻ / ڑ /   E / Đ ĸ

 Ë ЭCК   ûCļCŅ 7 đCĲ   4 9 ûCč   ûCŅ   ûCĻ đCĲ   : / ďCĻ / đCĤCĻ   ЭCĔ /   ЙCħCŅ 9 8   
 

 ( ЎCņ К   ŁCĔ   I ŀ Ĳ   Ў ņ ĵ û ą ĸ   ď ļ Ŷ   Ł Ĳ   , û ā đ ý   A ŀ ļ Ĺ ĸ 
 
 &Āņĸŀį &λĻ9 &ĴĕĻ ЭĲ ;/ ŀĲ ķĶĦ üĵûĠ ÉđĔK7 ŁĕĲ

 &9ûЛģ/ Łĕļć &Āčûļė Łĕļć &ēļć &7/˘Ļ Łĸŀį &üКĐĸ

 ÃđЛė &Āņĕļć/  ÃđКûģ &I:K &GûĊ 
S
29ŀĚ ŁĲ ŁļĠK ĴİĻ

 &ûĻđĲ ±ûĔ/đК ûŅ ûļŅ7 ŁĳĹľ7 üþĔ ЭĲ Ã9KĐħĸ ûŅ 29ŀĚ

 ûĻûŷļЛŞ 9đĝ ŁĻûĹĕć ûŅ ûĻđĲ ¸7ĒĬŀč 

  &üКĐĸ &7/˘Ļ Łĸŀį &Āņĸŀį &λĻ9 &ĴĕĻ ŁĲ ķĶĦ üĵûĠ ÉđĔK7

 ÃđЛė &Āņĕļć &9ûЛģ/ Łĕļć &Āčûļė Łĕļć &ēļć/  ŁļĠK ĴİĻ

 Эĵ/ŀĊ ЭĲ Ã9KĐħĸ ûŅ 29ŀĚ ÃđКûģ &I:K &GûĊ 
S
29ŀĚ ŁĲ

 }ŀĶμ Łĵûμ &ûļЛĲ Эĭņġĵ ûŅ ûĻđĲ GûĹħĂĔ/ Iûý: Ēņĸ* ĺņКŀā ЭĔ

 ûļľďĻûý ĀĹЛā ûŅ ûļЛĲ 

ûļŅ7 ЭļħĠ ûŅ ûĻđĲ IûĘŅđŞ ŀĲ ķĶĦ üĵûĠ ÉđĔK7 

  &Āčûļė Łĕļć &ēļć &7/˘Ļ Łĸŀį &üКĐĸ &Āņĸŀį &λĻ9 &ĴĕĻ

 ÃđЛė &Āņĕļć &9ûЛģ/ Łĕļć/  &GûĊ 
S
29ŀĚ ŁĲ ŁļĠK ĴİĻ

 ûŅ ÃđŅđċā ЭĔ Эĵ/ŀĊ ЭĲ Ã9KĐħĸ ûŅ 29ŀĚ ÃđКûģ &I:K

 Йņþė Łĭļĸ ûŅ Éđěþā Ўņĸ ēć &ŁŐņĬ/đμ GŀĹĘý &7/ŀĸ ÃđŅŀěā

 ±KǼşĲ ûŅ Эùûć ûņĲ ķņĕİā &Эùûć ûņĲ ±ûĕşŶ ŀā ûŅ ЎņЛļć ±ŀК

 Эùûć ûĈņĿý đŞ ŎņĻđŐĻ/ ûŅ Эùûć ûŞûĿŶ đŞ)Ã7đμ ¸Żļĩ đþùûĔ(  ŀć

±ŀК Ēņĸ* ĺņКŀā Эúĵ ЭĲ I/  

 &ĀCčûļė Łĕļć &ēļć &7/˘Ļ Łĸŀį &üКĐĸ &Āņĸŀį &λĻ9 &ĴĕĻ

 ÃđЛė &Āņĕļć &9ûЛģ/ Łĕļć /  &GûCĊ 
S
29ŀCĚ ŁCĲ ŁCļCĠK ĴCİCĻ

 ûCŅ ЙCņCþCė ŁCĭļĸ ЭĔ Эĵ/ŀĊ ЭĲ Ã9KĐħĸ ûŅ 29ŀĚ ÃđКûģ &I:K

±ŀК Ēņĸ* ĺņКŀā ЭúĶņĲ ±KđĔK7 ŀć ±ûņù/K99ûĲ ЙĻ/ďĻûħĸ.  
 

 

 

 

 ±ûĔ/đК ŀĲ u* ЭĻ ķĶĦ üĵûĠ ŁĕĲ ЙĲ ЎņК ЭĂĿĈĹĔ u* đμ/

 ŁĕĲ ЭĕŅ/ ЭĻ u* ûŅ ЭК ûāđý :ûņĂĸ/ ДāûĔ ЭĲ u* ûŅ ûņĲ

(ЭúКûŶ ûĻđĲ ûņĲ ŀĲ u* ŀā ЭК ûĿĳŅ7 ŀĲ Эħį/K 

 
 I/ ЭCĻ ķĶĦ üĵûĠ ÉđĔK7 ЙĲ ЎņК ЭĂĿĈĹĔ ŀć ŀĲ ûþĶĠ ЭĕŅ/

 I/ 9K/ &ЭCК ûņĲ ,ûāđý Ēņĸ* ŁĳĹľ7 9K/ Ã7đμ ¸Żļĩ ДāûĔ ЭĲ

 &ЭCК 2ûCĸŀCĶCħCĸ ŁCĲ ,ûCāđCý ŁĕĲ ЭĕŅ/ ЎņЛļć &ŀĲ ûþĶĠ HûĹā

  ËЭúКûŶ ŁļŅ7 AпĠ/ ŁĲ Эħį/K ;/ đŞ 9ŀĠ Ã9ŀĬ ЎņЛĻ/ 

  

  ŁCĻûCý: ûCŅ ÃđŅđċā ЎņĘĵûĻ ĮĶħĂĸ ЭĔ ŁĻûĔ9/ĐŅ/ 9K/ :ûņĂĸ/

  ŁCĂCĳCĔûCć ŁCĲ ЭĔ 7đĬ ;/ ЭĲ ЭĶĹĦ ЭĲ GŀĳĔ/ đŞ 9ŀĠ

  ЭĲ GŀĳĔ/ ЭĲ u* HûĻ ûĲ ĺć ЭК H/đCĂCĊ/ ЭCúCĶņĲ ΫŅ/ đК  

  ЎCņК ±/ĒŅK* Ўņĸ GŀĳĔ/ É9ŀŞ ŀć ЭК ûĿĳĵ đŞ ±K9ûЛĂė/ ЭĲ

  ËЎņК 7ŀćŀĸ ;ûŞ ЭĲ ЭĶĹĦ ЭĲ GŀĳĔ/ ûŅ 
 
 Йħį/K )2ûħį/K (  ŀCК ĺCĳCĹCĸ ÃďCĶCć ŁCļĂć ďħý ЭĲ ЭĻŀК

 ĖCņCĂCĭā ŁĲ ;/ đŞ đĄöĸ ЙĲûā ЭК Ã9Kđĝ ûĻûć ûņĲ ĖĵûĻ

ËЭĳĔûć Ã7 Йćŀā đŞ ;/ 9K/ ЭĳĔŀК 

 
 AпCĠ/ ŁCĲ ±ŀCĘĵûCĻ ŁCĲ ķCĶCĦ üCĵûĠ ĺņĲ/9/ ЭĲ ЭĶĹĦ

 ËЭμ ЎŅ7 ŀĲ ±/đνĻ ±K:ŀĸ ЭĲ GŀĳĔ/ 

 
 Ã:ûCņCĂCĸ/ ûCŅ ĺCĲ ±ûCĔ/đCК ЎCņЛļć &ĺņĲ/9/ ¸K ЭĲ ЭĶĹĦ

 ±K:ŀCĸ AпĠ/ ŁĲ Эħį/K ЭĲ ķĕį ;/ &ЭК ûā* đĤĻ ,ûāđý

 ЭCļCĲK9 ŀCĲ ,ûCāđCý ЭĕŅ/ ЭĶĹĦ ËЭμ ЎŅ7 ŁĿý ŀĲ ±/đνĻ

ËЭμ ЎŅđĲ Łù/K99ûĲ ŁĂĶč/ďĸ ±K:ŀĸ ЭúĶņĲ 

 ЭņĲ ±ûĔ/đК ŀĲ ûþĶĠ ЙħŅ98 ЭĲ ûþĶĠ HđĲ 
S
¸/đý

 ķCĕį đCК ĮCĶCħĂĸ ЭĔ ,ûāđý Ã:ûņĂĸ/ ûŅ ЭĻûć

 ŁCĵŀCĳCĔ/ ¸7đCĲ 9ŀĸûĸ ЭļŞ/ ЭúĶņĲ ĖĵûĻ ŁĲ

 ЭCĲ  H/đCĂCĊ/ ЭúĶņĲ ΫŅ/ đК &ЭúĶņĲ ЭĶĹĦ

 GŀCĳCĔ/ É9ŀŞ ЭĲ u* ŀć ЎņĿĳŅ7 2/9ûЛĂė/

ËЭК ±/ĒŅK* Ўņĸ  

ЭĲ đЛė 9کûŅŀņĻ 

 Ўņĸ ±ŀĵŀĳĔ/ ΫĶþŞ 

H/đĂĊ/ ЭúĶņĲ ΫŅ/ đК 

 

 H/đĂĊ/ :   ЙCýĐCć ûCĲ H/đĂĊ/ Ўņúā ЭĲ 7đĬ ŁĕĲ

  ';ûCĕĊ/ ûCĲ 9ďCį ûCŅ ĀCņCĹК/ ŁĲ ;/ 9K/

  ÉđCĔK7 'ŁνĂĕùûė 9K/ ûļŅ7 Āņĵŀþį üĔûļĸ

  ŁĲ ;/ 'ûļĿĲ9 Gûņč ûĲ 9ûįK ЭĲ 97/đĲ ЭĲ

  ķCŅđCĳCā K ķņĤħā ûŅ 2ĒĦ 'D/đĂĦ/ ûĲ ĀņĹК/

  ûĲ H/đĂĊ/ Ўņúā ЭĲ ±KđĔK7 'ĀĵûĊ ŁĲ ЭĻûŞ

 ËûĻđĲ ķņĶĕā ŀĲ ĀņĹК/ ŁĲ ;/ ûŅ 9ûЛģ/ 

T&I-10857 (Urdu) 
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